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                                                                                                                                                          SOFTWARE SERVICES PVT. LTD. 

2nd February 2024 

    

  Sukeshani Waghmare. 

  Pune India. 

  SUBJECT: Letter of Offer for Internship 

 Dear, Sukeshani Waghmare 

   I hope this letter finds you well. SAROHITECH SERVICES PVT. LTD is excited to announce a valuable internship opportunity for 

college students like yourself. This internship program is designed to provide hands-on experience in Software Development life 

cycle (SDLC) for a duration of Six months. 

   As an intern at SAROHITECH SERVICES PVT. LTD, you will have the chance to work closely with our experienced team and 

contribute to real projects. This program aims to enhance your skills, expand your knowledge, and provide insights into the project. 

 

Internship Details: 

  Duration: 6 Months Start Date: 5th February. 2024 

  Working Days: Monday – Friday  

  Stipend: 15K (At the end of successful completion) 

  
 We are planning for you to join us on Monday, February 5th, 2024. You will be based out of Pune; we will send you. 
 further details as your joining date approaches. If you agree, this letter sets forth our understanding. Please sign. 
 the enclosed copy and return our files as a formal acceptance of this internship. 

 
 We congratulate you and look forward to your joining and growing with our company. 

 

Sincerely, 

 

Vishal Baravkar 

Founder/CEO 

Sarohi Technology software Services Pvt ltd 

Signed:                               Date:    ________________    

                  Sukeshani Waghmare: 

                                                                                                                                                        TEL: +91- 9766737312 

                                                     REGD. OFFICE: Gulab Pusph1st FLOOR, Loni Solapur ROAD, PUNE – 412201 



STRICTLY PRIVATE AND CONFIDENTIAL

SHIVRUDRA BHUJBAL
Employee ID : AL925

Letter Of Appointment

WELCOME TO ALOYSIUS FAMILY,

We are delighted to offer you the position of PYTHON DEVELOPER in our organization as an
INTERN, starting on February 5th 2024, following your interviews with us. By accepting the
terms and conditions outlined below, you will be joining our team.

Date of Joining:
Your appointment will commence on February 5th 2024, which is your joining date.

Task Administration and Privacy:
1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech.
2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may
entrust you with certain information of a sensitive nature to facilitate the execution of your duties.
It is your responsibility as an employee to maintain the confidentiality of all such information,
whether expressly designated as confidential or not.
3. You hereby agree not to disclose any confidential information or make available any reports,
recommendations, or other work products produced by you for clients to any person or entity, nor
to use such information or work products in any manner that may compromise the interests of
Aloysius Infotech or its clients.
For the purposes of this agreement, confidential information includes any information that pertains to
the research, development, trade secrets, or business affairs of Aloysius Infotech or its clients.

STIPENDWILL BE OFFERED ON THE BASIS OF PERFORMANCE.

Notice:
Please be advised that the salary structure of the Company is subject to alteration or modification
at any time without prior notice. Your remuneration package is considered strictly confidential
between you and the Company, and should not be disclosed to anyone in any manner whatsoever.
We request that you treat your terms of employment as personal and confidential, and we trust that
you will enjoy your time with us while making valuable contributions to the growth of the firm.
We ask for your dedication and commitment to the role.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Non-Disclosure Agreement:
During your employment with us, you may have access to confidential and proprietary
information about our organization, clients, business transactions, and associated companies. You
are obligated to maintain the confidentiality of this information during your employment and for a
period of two years after you have ceased to be employed by our organization. You shall not
disclose such information to any third party or unauthorized person. You may also be required to
sign a non-disclosure agreement specific to a particular client as and when required by our
organization. Prior to joining our organization, you are responsible for ensuring that you are free
from any contractual restrictions that may prevent you from
accepting this offer or starting work on the designated joining date.

Terms & Conditions:
1) As an employee of the Company, you are expected to abide by certain terms and
conditions of service. Firstly, you are not allowed to engage in any other profession
or undertake any employment, whether full-time or part-time, while in the service of
the Company. Additionally, you must be willing to work extra hours in the morning
or evening, as per the requirements of the job.
2) You may also be selected and sponsored by the Company for training assignments with
technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are
expected to diligently participate in the training and agree to serve the Company for a minimum
period after completing the training. Failure to comply with this condition may result in payment of
liquidated damages by you to the Company. During your employment, you are expected to carry
out your duties with diligence and loyalty, keeping the Company’s interest in mind. You must
comply with the Company’s Rules and Regulations, which may be amended or altered at the
Company’s discretion without prior notice. Any false information provided in your resume will
result in immediate termination of your services.
3) This appointment letter is governed by the laws of India, and any dispute shall be
submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards
of personal conduct and integrity and comply with all Company policies and procedures. Any act
that goes against good conduct and discipline, such as insubordination, gross negligence,
corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company.
4) Your emoluments and benefits will be subject to deduction of income tax and other
applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are
confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry
out all duties and responsibilities assigned to you by your manager and other authorized persons in
the Company.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



On your joining date, please bring the following:

(i) A signed and dated copy of this letter;
(ii) Six self-photographs (passport size, colour with white background);
(iii) One set of printouts of the completed On boarding forms & originals;
(iv) Aadhaar number. If you don't have one, please apply immediately and provide the
enrolment number on the day of onboarding. This is required for the remittance of your
(v) Relieving document from most recent employer, including Relieving letter or Service
Certificate or Resignation acceptance email with last Working day (LWD) confirmation;
(vi) Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of
the following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary
result/certificate with DOB and photo (for University hires only);
(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry
on one of the above mentioned IDs to complete the onboarding process;
(viii)Name change document. If you have ever changed your name at any point in time, and for
any reason whatsoever;
(ix) Education documents (For University hires only): Degree certificate and all-year mark
sheets for the highest degree attained. (two sets of Xerox copies and originals)
provident fund to the Employees Provident Fund Organization, as well as for any other statutory
and regulatory purposes. Please note that Aadhaar is currently not mandatory for employees who
do not hold an Indian passport, hence please notify us in advance if you fall within this category.

MANAGING DIRECTOR

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



 
 

Offer Letter from Seventh Sense 

 

Dear Dnyaneshwar Wanmare, 

11.01.2024

Seventh Sense People Development Solutions Pvt Ltd is excited to take you on board as 

“Corporate Relations Executive” 

 

This offer letter provides a few important details such as compensation, joining date, etc. of 

your employment. Detailed terms and conditions will be provided to you on the date of joining. 

 

Your date of joining would be 16.01.2024 You will have to join at our Bengaluru Office situated 

at #4, 23rd ‘A’ main, J P Nagar 2nd Phase, Bengaluru – 560078 Ph: 080 4174 4141. 

 

You will be Interning with us until the completion of your graduation. After the completion of 

your graduation your probation will be waved off and you will be considered as the full-time 

employee. 

 
During the Internship you will receive a stipend of Rs.10,000/month + Expenses. After the 

completion of your internship when you are converted into full-time employee you will receive 

Rs.3,00,000 CTC (Fixed) and Rs.1,50,000 (Variable on achieving targets) annually with a 

12 Months of Service Agreement. Reimbursements of expenses made on behalf of the company. 

 

You will have to serve 02 months’ notice period upon acceptance of your resignation is accepted after 

the completion of your service agreement.  

 

Your Working Location will be Pune. 

 

Please send the signed (with date) copy of this offer letter together and a scanned copy of              the 

documents mentioned in the annexure before 12.01.2024 and send it to 

jobs@seventhsensetalent.com  

 

Also, you have to bring hard copies of these documents together (for verification) with                       Original 

10th standard marks cards (for submission) at the time of joining. 

 

If your acceptance letter is not received before 12.01.2024 we presume that you are not 

interested in this offer and the offer of employment would automatically be canceled. 

 
Yours sincerely, I accept the offer 

 

Dnyaneshwar Wanmare 

Director 

Seventh Sense Talent Solution      (Corporate Relations Executive) 

mailto:jobs@seventhsensetalent.com


ANNEXURE TO OFFER LETTER OF DNYANESHWAR WANMARE 

A scanned copy of the following documents is to be sent to the email address mentioned 

above 

 
1. Signed copy of the offer letter with name and date 

2. PAN Card with a photo clearly visible 

3. Graduation and Post-graduation certificates, if any. 

4. Color Passport Size Photograph - 2 

5. Phone Number and contact details including address and emergency contact details (in 

a word document) 

6. Bank Account details with photo, name, account number and IFSC being clearly visible 
7. Updated resume 

8. Address proof (Permanent and present address) 

9. Aadhar Card & Laptop (Mandatory) 

 

@#@#@#@# 



FinlQ Consulting India Private Limited 

Siddharth Towers 1, Office 617. FinIO Sangam Press Road, Kothrud, 
Pune 411038, Maharashtra, India 
Phone. +91-20-67200600 
Reg No. U74140PN2008FTC132282 

infoatiniq com 

The Financial Engineering Company 
www.fnig com 

Date: 01st February 2024 

Subject: Letter of intent for Internship 

Dear Sakshi Joshi, 

Congratulations! 

We are pleased to offer you the role of Intern at FinlQ Consulting India Pvt. Ltd. Your internship 
with us shall be for a duration from 01-Feb-2024 to 30-Apr-2024. Your Monthly Stipend will be 

Rs.25,000/- (Twenty Five Thousand Rupees Only). You are required to complete 45 hrs / week 
(Monday to Friday, including lunch break). This is subject to various Company and Government 

policies. 

Your internship with us will be governed by the Terms & Conditions as detailed in the Annexure 
attached to this document. On your appointment you will be assigned to a reporting manage, 

whom you will meet on a weekly basis for reporting and supervision. You are entitled to only 
one leave per month except public holidays and weekends. 

We welcome you onboard and wish you a successful internship with us. We are confident that 

your sincere efforts shall contribute immensely to company's growth in its endeavors. We 
assure you, our full support in your professional development and growth. 

Yours truly, 

For FiniQ Consulting India Private Limited 

Limite Private 

Hemlata Kulkarni, Sakshi Joshi 
VP, Operations 

nsuo 

Singapore | Pune | Hong Kong | Kuala Lumpur | Taipei | Melboume | London | Bangkok | Jakarta | New York | Tokyo | Madnd | Mumbai 



Offer Letter  

  
 

UID: STIN132  

  

Dear Pallavi Shinde,  

We are pleased to offer you an internship position as a Full Stack Web 

Development Intern with Shree Technologies. Congratulations on your 

selection for this program! We believe that your time with us will be both 

enriching and rewarding. 

During this internship, you will gain practical experience in full stack web 

development and have the opportunity to learn from our seasoned 

professionals. You will be involved in real-world projects that will enable you 

to apply your skills and expertise to address genuine business challenges. 

The internship program spans a duration of three months, commencing on 

February 17, 2024, and concluding on May 17, 2024. Throughout this period, 

you will collaborate closely with our development team and engage in various 

aspects of the full stack development process. You will have exposure to 

diverse projects, from frontend design to backend development, database 

management, and deployment. 

We are eager to welcome you aboard and anticipate that your contributions 

will be valuable to our team. We wish you the utmost success in your 

forthcoming endeavors. 

Warm Regards, 

Shree Technologies Pvt. Ltd  

   

 www.shree-technologies.com                       Shreetechnologies80@gmail.com       
                   Verify Here  

 

http://www.shree/
https://shree-technologies.blogspot.com/
https://shree-technologies.blogspot.com/
https://shree-technologies.blogspot.com/


UID: STIN135 

Offer Letter 
 

 

 

 

 

Dear Krishna Tripati, 

We are thrilled to extend an offer for you to join Shree Technologies as 

an Java Developer Intern. Congratulations on being selected for this 

esteemed internship opportunity! We are confident that your time with us 

will be both challenging and rewarding. 

As an Java Developer Intern, you will gain hands-on experience in Core 

Java and Advance Java and have the chance to learn from our 

experienced professionals. You will work on real-world projects that will 

allow you to apply your skills and knowledge to solve practical business 

problems using Java . 

The internship program spans a duration of three months, commencing on 

March 1, 2024, and concluding on May 30, 2024. Throughout this period, you 

will collaborate closely with our Java development team and engage in 

various aspects of Java development, deployment, and management. You 

will have the opportunity to work on diverse projects leveraging Hibernate 

Framework, Maven tool, Servlet , JSP and Databases. 

We are excited to have you join our team and look forward to the valuable 

contributions you will make during your internship, particularly in the Java 

domain. We wish you all the best in your future endeavors. 

Warm Regards, 

Shree Technologies Pvt. Ltd 
 

 

www.shree-technologies.com Shreetechnologies80@gmail.com  
Verify Here 

https://shree-technologies.blogspot.com/
mailto:Shreetechnologies80@gmail.com






  

Behind Vishwa Super Market, Ausa Road, Latur - 413512  
CIN: U74999PN 2018PTC174204  

  
  

Date: 08/02/2024  

Miss. Pawar Pooja Pandurang,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Pawar Pooja Pandurang,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


Date: February, 7th, 2024

Dear Prachi Ramdas Jogdand,

             I am delighted & excited to welcome you to SuShiv Technologies a Front End
Development Intern. At SuShiv Technologies, we believe that our team is our biggest strength
and we take pride in hiring only the best and the brightest. We are confident that you would
play a significant role in the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful internship experience with SuShiv Technologies.

            Your appointment will be governed by the terms and conditions presented in
Annexure A.

             We look forward to you joining us. Please do not hesitate to call us for any
information you may need. Also, please sign the duplicate of this offer as your acceptance
and forward the same to us.

Congratulations!

Priya Singh
Head of Talent Acquisitions
SuShiv Tech.

SuSuShivShiv
We Believe in Innovative Tech.

INTERNSHIP OFFER

Phone
9579928503

Email
admin@sushiv.in

Website
https://sushiv.in



Annexure A

1) You are being hired as a Front End Intern and Mr. Rohit Dhole would be your Reporting
Manager and  Mentor during the internship. As a front end intern, you would be responsible
for the following tasks and responsibilities: 

Establish a details program specification through discussion with client1.
Design the layout and user interface(UI)2.
Build software that fulfills specific needs3.
Carry out regular security and performance check.4.
Troubleshooting problems with performance or user experience.5.
Writing and reviewing code for sites, typically HTML, XML, or JavaScript6.
Work with the team to manage, optimize, and customize to develop data strategy7.
Create and maintain technical documentation8.
Research new technologies and business trends to update/upgrade the product and
solutions

9.

Designing and developing APIs.10.
Assist in setting processes and practices to make the organization more valuable
andprofessional

11.

Work on bringing innovative ideas12.
Design logo, themes and interfaces13.
Set performance tasks and goals14.

2) Your date of joining is February 8th, 2024 and the duration of the internship would be 3
Months. During this time, you are expected to devote your time and efforts solely to SUSHIV
TECHNOLOGIES LLP work. You are also required to let your mentor know about
forthcoming events (if there any) in advance so that your work can be planned accordingly. 

3) There will be catch-ups scheduled with your mentor to discuss work progress and overall
internship experience at regular intervals.

4) All the work that you will produce at or concerning SuShiv Technologies LLP will be the
intellectual property of SuShiv Technologies LLP. You are not allowed to store, copy, sell,
share, and distribute it to a third party under any circumstances. Similarly, you are expected
to refrain from talking about your work in publilc domains (both online such as blogging,
social networking site and offline among your friends, college, etc.) without prior discussion
and approval with your mentor.

5) We take data privacy and security very seriously and maintaining the confidentiality of
any students, customer, clients, and company's data and contact details that you may get
access to during your internship will be your responsibility. SuShiv Technologies LLP
operates on the zero-tolerance principle concerning any breach of data security guidelines. At
the completion of the internship, you are expected to hand over all SuShiv Technologies
LLP. Work/data store on your personal computer to your mentor and delete the same from
your machine.                                  



6) During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the even of a breach of
this conditions, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay liquidated damages to the company of an extent estimated
by the Company.

7) Under normal circumstances either the company or may terminate this association by
providing a notice 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviors.

8) You are expected to conduct yourself with the utmost professionalism in dealing with your
mentor, team members, colleagues, clients, and customers and treat everyone with due
respect.

9) SUSHIV TECHNOLOGIES LLP is a start-up and we love people who like to go beyond
the normal call of duty and can think out of the box. Surprise us with your passion,
intelligence, creativity, and hard-work and expect appreciation & rewards to follow.

10) Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the only way we all can
continuously push ourselves to do better.

11. Stipend: Performance-Based Stipend

                 I have negotiated, agreed, read, and understood all the terms and conditions of this
Internship letter as well as Annexure here to and affix my signature in complete acceptance of
the terms of the letter.

Date: 

Signature:

Place:

Name:



 

ABC TRAINERS AND CONSULTANTS 
Plot No. 5-1-41, Ground and Mezanine 
Floor, KNK Towers, Tara pan Centre Road, 
Osmanpura, Beside Government 
Engineering College, Aurangabad, 
Maharashtra – 431001. 
Email : hr@abtrainings.in 

 
www.abctrainings.in 

           

 

 

 

 

 

 
Date: 2/102/2024 

 
 
 

                                                     

 
 

TO WHOM IT MAY CONCERN 

This is to certify that Ms. Kulkarni Prajkta Laxman completed her internship in python, Datascience by python 

trainee between 1 Feb 2024 to 05may 2024, at the ABCTraining Latur. 

She has experience working with TKINTER,TURTLE ,PANDAS & NUMPY creates the project mobile & games 

applications. 

She has proved her abilities and a willingness to learn new things during her internship. Her performance went 

above and above what we had anticipated, and she successfully completed the project on schedule. 

We wish her the best of luck in his future career. 

 
 

 

                                                                                                                                          Mohini Lakal 
 

                                                                                                                                          Assistant Business Manager 

 

                                                                                                                                          ABC Trainings,Latur 

 

 

Offer letter of Internship



Date: January, 18th, 2024

Dear Pranali Jitendra Kamble,

             I am delighted & excited to welcome you to SuShiv Technologies a Data Science
Intern. At SuShiv Technologies, we believe that our team is our biggest strength and we take
pride in hiring only the best and the brightest. We are confident that you would play a
significant role in the overall success of the venture and wish you the most enjoyable, learning
packed and truly meaningful internship experience with SuShiv Technologies.

            Your appointment will be governed by the terms and conditions presented in
Annexure A.

             We look forward to you joining us. Please do not hesitate to call us for any
information you may need. Also, please sign the duplicate of this offer as your acceptance
and forward the same to us.

Congratulations!

Priya Singh
Head of Talent Acquisitions
SuShiv Tech.

SuSuShivShiv
We Believe in Innovative Tech.

INTERNSHIP OFFER

Phone
9579928503

Email
admin@sushiv.in

Website
https://sushiv.in



Annexure A

1) You are being hired as a Data Science Intern and Mr. Sachin Jaishwal would be your
Reporting Manager and  Mentor during the internship. As a data science intern, you would
be responsible for the following tasks and responsibilities: 

Establish a details program specification through discussion with client1.
Design the layout and user interface(UI)2.
Build software that fulfills specific needs3.
Carry out regular security and performance check. 4.
Collect data and identify data sources. 5.
Analyze huge amounts of data, both structured and unstructured 6.
Work with the team to manage, optimize, and customize to develop data strategy7.
Create and maintain technical documentation8.
Research new technologies and business trends to update/upgrade the product and
solutions

9.

Work on data science. 10.
Assist in setting processes and practices to make the organization more valuable and
professional

11.

Work on bringing innovative ideas12.
Design logo, themes and interfaces13.
Set performance tasks and goals14.

2) Your date of joining is February 02nd, 2024 and the duration of the internship would be 6
Months. During this time, you are expected to devote your time and efforts solely to SUSHIV
TECHNOLOGIES LLP work. You are also required to let your mentor know about
forthcoming events (if there any) in advance so that your work can be planned accordingly. 

3) There will be catch-ups scheduled with your mentor to discuss work progress and overall
internship experience at regular intervals.

4) All the work that you will produce at or concerning SuShiv Technologies LLP will be the
intellectual property of SuShiv Technologies LLP. You are not allowed to store, copy, sell,
share, and distribute it to a third party under any circumstances. Similarly, you are expected
to refrain from talking about your work in publilc domains (both online such as blogging,
social networking site and offline among your friends, college, etc.) without prior discussion
and approval with your mentor.

5) We take data privacy and security very seriously and maintaining the confidentiality of
any students, customer, clients, and company's data and contact details that you may get
access to during your internship will be your responsibility. SuShiv Technologies LLP
operates on the zero-tolerance principle concerning any breach of data security guidelines. At
the completion of the internship, you are expected to hand over all SuShiv Technologies
LLP. Work/data store on your personal computer to your mentor and delete the same from
your machine.                                  



6) During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the even of a breach of
this conditions, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay liquidated damages to the company of an extent estimated
by the Company.

7) Under normal circumstances either the company or may terminate this association by
providing a notice 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviors.

8) You are expected to conduct yourself with the utmost professionalism in dealing with your
mentor, team members, colleagues, clients, and customers and treat everyone with due
respect.

9) SUSHIV TECHNOLOGIES LLP is a start-up and we love people who like to go beyond
the normal call of duty and can think out of the box. Surprise us with your passion,
intelligence, creativity, and hard-work and expect appreciation & rewards to follow.

10) Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the only way we all can
continuously push ourselves to do better.

11. Stipend: Performance-Based Stipend

                 I have negotiated, agreed, read, and understood all the terms and conditions of this
Internship letter as well as Annexure here to and affix my signature in complete acceptance of
the terms of the letter.

Date: 

Signature:

Place:

Name:



STRICTLY PRIVATE AND CONFIDENTIAL

RAJ TANMOR
Employee ID : AL924

Letter Of Appointment

WELCOME TO ALOYSIUS FAMILY,

We are delighted to offer you the position of PYTHON DEVELOPER in our organization as an
INTERN, starting on February 5th 2024, following your interviews with us. By accepting the
terms and conditions outlined below, you will be joining our team.

Date of Joining:
Your appointment will commence on February 5th 2024, which is your joining date.

Task Administration and Privacy:
1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech.
2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may
entrust you with certain information of a sensitive nature to facilitate the execution of your duties.
It is your responsibility as an employee to maintain the confidentiality of all such information,
whether expressly designated as confidential or not.
3. You hereby agree not to disclose any confidential information or make available any reports,
recommendations, or other work products produced by you for clients to any person or entity, nor
to use such information or work products in any manner that may compromise the interests of
Aloysius Infotech or its clients.
For the purposes of this agreement, confidential information includes any information that pertains to
the research, development, trade secrets, or business affairs of Aloysius Infotech or its clients.

STIPENDWILL BE OFFERED ON THE BASIS OF PERFORMANCE.

Notice:
Please be advised that the salary structure of the Company is subject to alteration or modification
at any time without prior notice. Your remuneration package is considered strictly confidential
between you and the Company, and should not be disclosed to anyone in any manner whatsoever.
We request that you treat your terms of employment as personal and confidential, and we trust that
you will enjoy your time with us while making valuable contributions to the growth of the firm.
We ask for your dedication and commitment to the role.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Non-Disclosure Agreement:
During your employment with us, you may have access to confidential and proprietary
information about our organization, clients, business transactions, and associated companies. You
are obligated to maintain the confidentiality of this information during your employment and for a
period of two years after you have ceased to be employed by our organization. You shall not
disclose such information to any third party or unauthorized person. You may also be required to
sign a non-disclosure agreement specific to a particular client as and when required by our
organization. Prior to joining our organization, you are responsible for ensuring that you are free
from any contractual restrictions that may prevent you from
accepting this offer or starting work on the designated joining date.

Terms & Conditions:
1) As an employee of the Company, you are expected to abide by certain terms and
conditions of service. Firstly, you are not allowed to engage in any other profession
or undertake any employment, whether full-time or part-time, while in the service of
the Company. Additionally, you must be willing to work extra hours in the morning
or evening, as per the requirements of the job.
2) You may also be selected and sponsored by the Company for training assignments with
technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are
expected to diligently participate in the training and agree to serve the Company for a minimum
period after completing the training. Failure to comply with this condition may result in payment of
liquidated damages by you to the Company. During your employment, you are expected to carry
out your duties with diligence and loyalty, keeping the Company’s interest in mind. You must
comply with the Company’s Rules and Regulations, which may be amended or altered at the
Company’s discretion without prior notice. Any false information provided in your resume will
result in immediate termination of your services.
3) This appointment letter is governed by the laws of India, and any dispute shall be
submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards
of personal conduct and integrity and comply with all Company policies and procedures. Any act
that goes against good conduct and discipline, such as insubordination, gross negligence,
corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company.
4) Your emoluments and benefits will be subject to deduction of income tax and other
applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are
confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry
out all duties and responsibilities assigned to you by your manager and other authorized persons in
the Company.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



On your joining date, please bring the following:

(i) A signed and dated copy of this letter;
(ii) Six self-photographs (passport size, colour with white background);
(iii) One set of printouts of the completed On boarding forms & originals;
(iv) Aadhaar number. If you don't have one, please apply immediately and provide the
enrolment number on the day of onboarding. This is required for the remittance of your
(v) Relieving document from most recent employer, including Relieving letter or Service
Certificate or Resignation acceptance email with last Working day (LWD) confirmation;
(vi) Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of
the following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary
result/certificate with DOB and photo (for University hires only);
(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry
on one of the above mentioned IDs to complete the onboarding process;
(viii)Name change document. If you have ever changed your name at any point in time, and for
any reason whatsoever;
(ix) Education documents (For University hires only): Degree certificate and all-year mark
sheets for the highest degree attained. (two sets of Xerox copies and originals)
provident fund to the Employees Provident Fund Organization, as well as for any other statutory
and regulatory purposes. Please note that Aadhaar is currently not mandatory for employees who
do not hold an Indian passport, hence please notify us in advance if you fall within this category.

MANAGING DIRECTOR

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Dear Rautrao Pranjal Kamlakar,

We are pleased to offer you an internship in Data Science with Edu-versity in collaboration
with our partnered companies.

The Program type is Self Paced.

We look forward to providing an amazing learning experience and being a part of your
upskilling journey and career growth.

The internship tenure is of 3 months from 01/02/2024 to 30/04/2024.

Edu-versity offers flexibility based on the requirements of individuals associated with us. This
is done in order to provide the best possible experience.

The program will offer tremendous potential to grow and learn. Edu-versity will ensure a
smooth learning experience throughout the journey.

During your internship, you may have access to the learning modules and various projects.
You agree that you will keep all this information strictly confidential and refrain from
disclosing it to anyone outside the Company.

You understand that participation in the Internship Program is not an offer of employment,
and successful completion of the internship does not entitle you to employment with the
Company.

We assure that your Internship with the Company will be successful and rewarding. If you
have any questions, please do not hesitate to contact us.

Note: There will be an orientation session held a day prior to the commencement of the
batch in order to familiarise and give you a complete walkthrough of the journey.

Best Wishes,
Kishan Misra
Head - Operations
Edu-versity | AMG Technologies LLP
www.edu-versity.in



 
 

STRICTLY PRIVATE AND CONFIDENTIAL 

SHAIKH SABA AYUB 
Employee ID : AL926 

Letter Of Appointment 

WELCOME TO ALOYSIUS FAMILY, 

We are delighted to offer you the position of JAVA DEVELOPER in our organization as an 

INTERN, starting on March 1
st 

2024, following your interviews with us. By accepting the terms 

and conditions outlined below, you will be joining our team. 

Date of Joining: 

Your appointment will commence on March 1
st 

2024, which is your joining date. 

Task Administration and Privacy: 

1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech. 

2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may 

entrust you with certain information of a sensitive nature to facilitate the execution of your duties. It 

is your responsibility as an employee to maintain the confidentiality of all such information, 

whether expressly designated as confidential or not. 

3. You hereby agree not to disclose any confidential information or make available any reports, 

recommendations, or other work products produced by you for clients to any person or entity, nor 

to use such information or work products in any manner that may compromise the interests of 

Aloysius Infotech or its clients. 

For the purposes of this agreement, confidential information includes any information that pertains to the 

research, development, trade secrets, or business affairs of Aloysius Infotech or its clients. 

Notice: 

Please be advised that the salary structure of the Company is subject to alteration or modification 

at any time without prior notice. Your remuneration package is considered strictly confidential 

between you and the Company, and should not be disclosed to anyone in any manner whatsoever. 

We request that you treat your terms of employment as personal and confidential, and we trust that 

you will enjoy your time with us while making valuable contributions to the growth of the firm. 

We ask for your dedication and commitment to the role. 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



 
Non-Disclosure Agreement: 

During your employment with us, you may have access to confidential and proprietary 

information about our organization, clients, business transactions, and associated companies. You 

are obligated to maintain the confidentiality of this information during your employment and for a 

period of two years after you have ceased to be employed by our organization. You shall not 

disclose such information to any third party or unauthorized person. You may also be required to 

sign a non-disclosure agreement specific to a particular client as and when required by our 

organization. Prior to joining our organization, you are responsible for ensuring that you are free 

from any contractual restrictions that may prevent you from accepting this offer or starting work 

on the designated joining date. 

Terms & Conditions: 

1) As an employee of the Company, you are expected to abide by certain terms and conditions 

of service. Firstly, you are not allowed to engage in any other profession or undertake any 

employment, whether full-time or part-time, while in the service of the Company. Additionally, 

you must be willing to work extra hours in the morning or evening, as per the requirements of the 

job. 

2) You may also be selected and sponsored by the Company for training assignments with 

technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are 

expected to diligently participate in the training and agree to serve the Company for a minimum 

period after completing the training. Failure to comply with this condition may result in payment 

of liquidated damages by you to the Company. During your employment, you are expected to 

carry out your duties with diligence and loyalty, keeping the Company’s interest in mind. You 

must comply with the Company’s Rules and Regulations, which may be amended or altered at the 

Company’s discretion without prior notice. Any false information provided in your resume will 

result in immediate termination of your services. 

3) This appointment letter is governed by the laws of India, and any dispute shall be 

submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards 

of personal conduct and integrity and comply with all Company policies and procedures. Any act 

that goes against good conduct and discipline, such as insubordination, gross negligence, 

corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company. 

4) Your emoluments and benefits will be subject to deduction of income tax and other 

applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are 

confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry 

out all duties and responsibilities assigned to you by your manager and other authorized persons in 

the Company. 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



 
 

On your joining date, please bring the following: 

(i) A signed and dated copy of this letter; 

(ii) Six self-photographs (passport size, colour with white background); 

(iii) One set of printouts of the completed On boarding forms & originals; (iv) Aadhaar number. 

If you don't have one, please apply immediately and provide the enrolment number on the day of 

onboarding. This is required for the remittance of your 

(v) Relieving document from most recent employer, including Relieving letter or Service 

Certificate or Resignation acceptance email with last Working day (LWD) confirmation; (vi) 

Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of the 

following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary 

result/certificate with DOB and photo (for University hires only); 

(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry 

on one of the above mentioned IDs to complete the onboarding process; 

(viii)Name change document. If you have ever changed your name at any point in time, and for 

any reason whatsoever; 

(ix) Education documents (For University hires only): Degree certificate and all-year mark 

sheets for the highest degree attained. (two sets of Xerox copies and originals) provident fund to 

the Employees Provident Fund Organization, as well as for any other statutory and regulatory 

purposes. Please note that Aadhaar is currently not mandatory for employees who do not hold an 

Indian passport, hence please notify us in advance if you fall within this category. 

 

MANAGING DIRECTOR 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



Welcome to CodeAlpha
Congratulations! We are delighted to make you an offer as Java 
Programming Internship.
This offer letter is to confirm your selection as Java Programming Internship 
at CodeAlpha and welcome you for the same effective from 05/01/2024 till 
05/04/2024. Hope you will be doing well.
This Internship is observed by CodeAlpha as being a learning opportunity for 
you.
Your internship will embrace orientation and give emphasis on learning new 
skills with a deeper understanding of concepts through hands-on application 
of the knowledge you gained as an intern. You will acknowledge your 
obligation to perform all work allocated to you to the best of your ability within 
lawful and reasonable direction given to you.
We look forward to a worthwhile and fruitful association which will make you 
equipped for future projects.
Wishing you the most enjoyable and truly meaningful internship program 
experience.

Sincerely,

Date: 15 December 2023                                                           CA/JI/13330
Dear sachin sambhudev kamble



info@scaleque.com

Gat . No. 820, Awhalwadi-Wagholi


Pune, Maharashtra - 412207
+18622350900


Offer Letter

not hesitate to contact us.

Scaleque ITES Pvt. Ltd.

Managing Director
Atul Londhe

                                      

We look forward to welcoming you to our team!

Please let us know if you accept this offer by 14 Feb 2024. If you have any questions or concerns, please do 

Dear Sanskruti Chavan,

experience for you.
using PHP, WordPress & CodeIgniter. We are confident that this will be a rewarding and enriching 
As an intern at Scaleque ITES Pvt. Ltd., you will have the opportunity to Web applications/development by 

addition to our team.
term & it's unpaid. We were impressed with your qualifications and believe that you would be a valuable 
We are pleased to offer you the PHP & WordPress Internship at Scaleque ITES Pvt. Ltd. for the six-month 

Date: 13 Feb 2024



                                        Date: 09/03/2024

Offer No.: U241103472


To, 

Shaikh Juned Mahebub,


Internship Offer Letter

 Dear, 

      I am delighted & excited to welcome you to Uptricks Services Pvt. Ltd. as 

Android Intern. At Uptricks Services, we believe that our team is our biggest 

strength and we take pride in hiring only the best and the brightest. We are 

confident that you would play a significant role in the overall success of the 

venture and wish you the most enjoyable, learning packed and truly meaningful 

internship experience in Uptricks.


     As discussed, your internship is expected to last from 11
th  
March 2024 to 10
th
  

Jun  2024, 5 days per week. [OPTIONAL: However, at the sole discretion of the 

company, the duration of the internship may be extended or shortened with or 

without advance notice.] Please note that this internship is unpaid, and you will 

not receive any stipend or compensation for your participation.


     Complete Internship Acceptance by March 10, 2024, or risk offer revocation 

from March 11, 2024


     We look forward to you joining us.


Yours Truly,


HR Manager

Uptricks Services Pvt. Ltd.


Email: info@uptricksservices.com  | Website: www.uptricksservices.com


Uptricks Services Pvt. Ltd.

Cin No: U93000PN2018PTC179987


Runal Spacio, Ravet, Pune - 412101




HSR Layout Sector 6, Near silk board

bus stand, Bengaluru – 560101

Re: Internship Offer letter

Dear Shaikh Naziya,

We are pleased to offer Shaikh Naziya Student of sandipni college for an internship in
Data Science with our Company Academor. This is an Internship and Training Program. Our
goal is for you to learn more about the domain, to get real industrial knowledge &
experience.

[However, at the sole discretion of the Company, the duration of the internship may be
extended or shortened with or without advance notice. During the Internship no leaves will
be provided.]

As an intern, you will work on the internship and training program for the specified period.
The first half will be a complete training part, where in you will learn everything and upskill
yourself and the second half you will be deployed to industrial projects in the form of
problem statement and training program is not an offer of employment, and successful
completion of the internship does not entitle you to employment with the Company.

During your internship, you may have access to confidential, proprietary, and/or trade secret
information belonging to the Company. You agree that you will keep all this information
strictly.

Confidential and refrain from using it for your own purposes or from disclosing it to anyone
outside the Company. In addition, you agree that, upon conclusion of the internship, you will
immediately return to the Company all its property, equipment, and documents, including
electronically stored information.

support@academor.com
+91 8310186079

mailto:support@academor.com


HSR Layout Sector 6, Near silk board

bus stand, Bengaluru – 560101

By accepting this offer, you agree that you will follow all of the Company's policies that apply
to non-employee interns, including the Company's anti-harassment policy.

This letter constitutes the complete understanding between you and the Company regarding
your internship and supersedes all prior discussions or agreements. This letter may only be
modified by a written agreement signed by both of us.

I hope that your internship with the Company will be successful and rewarding. Please
indicate your acceptance of this offer by signing below and returning it to our company desk.

If you have any questions, please do not hesitate to contact us.

Very truly yours,
ACADEMOR

I accept Intern with the Company on the terms and conditions set out in this letter.

Date : 04/04/2024

support@academor.com
+91 8310186079

mailto:support@academor.com


Dear Shaikh Tajoddin Gulamrasul,

We are pleased to offer you an internship in Artificial Intelligence with Edu-versity in collaboration with our

partnered companies.

The Program type is Self Paced.

We look forward to providing an amazing learning experience and being a part of your upskilling journey and

career growth.

The internship tenure is of 2 months from 01/04/2024 to 30/05/2024.

Edu-versity offers flexibility based on the requirements of individuals associated with us. This is done in order

to provide the best possible experience.

The program will offer tremendous potential to grow and learn. Edu-versity will ensure a smooth learning

experience throughout the journey.

During your internship, you may have access to the learning modules and various projects. You agree that you

will keep all this information strictly confidential and refrain from disclosing it to anyone outside the Company.

You understand that participation in the Internship Program is not an offer of employment, and successful

completion of the internship does not entitle you to employment with the Company.

We assure that your Internship with the Company will be successful and rewarding. If you have any questions,

please do not hesitate to contact us.

Note: There will be an orientation session held a day prior to the commencement of the batch in order to

familiarise and give you a complete walkthrough of the journey.

Best Wishes,

Kishan Misra

Head - Operations | Edu-versity | AMG Technologies LLP

www.edu-versity.in

CIN: ABA-3863 I GSTIN: 29ABXFA3818Q1ZE I PAN: ABXFA3818Q



 
 

STRICTLY PRIVATE AND CONFIDENTIAL 

SHAIKH MOHSIN AYUB 
Employee ID : AL927 

Letter Of Appointment 

WELCOME TO ALOYSIUS FAMILY, 

We are delighted to offer you the position of JAVA DEVELOPER in our organization as an 

INTERN, starting on March 1
st 

2024, following your interviews with us. By accepting the terms 

and conditions outlined below, you will be joining our team. 

Date of Joining: 

Your appointment will commence on March 1
st 

2024, which is your joining date. 

Task Administration and Privacy: 

1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech. 

2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may 

entrust you with certain information of a sensitive nature to facilitate the execution of your duties. It 

is your responsibility as an employee to maintain the confidentiality of all such information, 

whether expressly designated as confidential or not. 

3. You hereby agree not to disclose any confidential information or make available any reports, 

recommendations, or other work products produced by you for clients to any person or entity, nor 

to use such information or work products in any manner that may compromise the interests of 

Aloysius Infotech or its clients. 

For the purposes of this agreement, confidential information includes any information that pertains to the 

research, development, trade secrets, or business affairs of Aloysius Infotech or its clients. 

Notice: 

Please be advised that the salary structure of the Company is subject to alteration or modification 

at any time without prior notice. Your remuneration package is considered strictly confidential 

between you and the Company, and should not be disclosed to anyone in any manner whatsoever. 

We request that you treat your terms of employment as personal and confidential, and we trust that 

you will enjoy your time with us while making valuable contributions to the growth of the firm. 

We ask for your dedication and commitment to the role. 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



 
Non-Disclosure Agreement: 

During your employment with us, you may have access to confidential and proprietary 

information about our organization, clients, business transactions, and associated companies. You 

are obligated to maintain the confidentiality of this information during your employment and for a 

period of two years after you have ceased to be employed by our organization. You shall not 

disclose such information to any third party or unauthorized person. You may also be required to 

sign a non-disclosure agreement specific to a particular client as and when required by our 

organization. Prior to joining our organization, you are responsible for ensuring that you are free 

from any contractual restrictions that may prevent you from accepting this offer or starting work 

on the designated joining date. 

Terms & Conditions: 

1) As an employee of the Company, you are expected to abide by certain terms and conditions 

of service. Firstly, you are not allowed to engage in any other profession or undertake any 

employment, whether full-time or part-time, while in the service of the Company. Additionally, 

you must be willing to work extra hours in the morning or evening, as per the requirements of the 

job. 

2) You may also be selected and sponsored by the Company for training assignments with 

technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are 

expected to diligently participate in the training and agree to serve the Company for a minimum 

period after completing the training. Failure to comply with this condition may result in payment 

of liquidated damages by you to the Company. During your employment, you are expected to 

carry out your duties with diligence and loyalty, keeping the Company’s interest in mind. You 

must comply with the Company’s Rules and Regulations, which may be amended or altered at the 

Company’s discretion without prior notice. Any false information provided in your resume will 

result in immediate termination of your services. 

3) This appointment letter is governed by the laws of India, and any dispute shall be 

submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards 

of personal conduct and integrity and comply with all Company policies and procedures. Any act 

that goes against good conduct and discipline, such as insubordination, gross negligence, 

corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company. 

4) Your emoluments and benefits will be subject to deduction of income tax and other 

applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are 

confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry 

out all duties and responsibilities assigned to you by your manager and other authorized persons in 

the Company. 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



 
 

On your joining date, please bring the following: 

(i) A signed and dated copy of this letter; 

(ii) Six self-photographs (passport size, colour with white background); 

(iii) One set of printouts of the completed On boarding forms & originals; (iv) Aadhaar number. 

If you don't have one, please apply immediately and provide the enrolment number on the day of 

onboarding. This is required for the remittance of your 

(v) Relieving document from most recent employer, including Relieving letter or Service 

Certificate or Resignation acceptance email with last Working day (LWD) confirmation; (vi) 

Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of the 

following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary 

result/certificate with DOB and photo (for University hires only); 

(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry 

on one of the above mentioned IDs to complete the onboarding process; 

(viii)Name change document. If you have ever changed your name at any point in time, and for 

any reason whatsoever; 

(ix) Education documents (For University hires only): Degree certificate and all-year mark 

sheets for the highest degree attained. (two sets of Xerox copies and originals) provident fund to 

the Employees Provident Fund Organization, as well as for any other statutory and regulatory 

purposes. Please note that Aadhaar is currently not mandatory for employees who do not hold an 

Indian passport, hence please notify us in advance if you fall within this category. 

 

MANAGINGDIRECTOR 

ALOYSIUS INFOTECH PVT. LTD. 
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016. 



  

Behind Vishwa Super Market, Ausa Road, Latur - 413512  
CIN: U74999PN 2018PTC174204  

  
  

Date: 08/02/2024  

Miss. Mane Sneha Laxman,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Mane Sneha Laxman,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


Date: February, 8th, 2024

Dear Sneha S. Awale,

             I am delighted & excited to welcome you to SuShiv Technologies a Front End
Development Intern. At SuShiv Technologies, we believe that our team is our biggest strength
and we take pride in hiring only the best and the brightest. We are confident that you would
play a significant role in the overall success of the venture and wish you the most enjoyable,
learning packed and truly meaningful internship experience with SuShiv Technologies.

            Your appointment will be governed by the terms and conditions presented in
Annexure A.

             We look forward to you joining us. Please do not hesitate to call us for any
information you may need. Also, please sign the duplicate of this offer as your acceptance
and forward the same to us.

Congratulations!

Priya Singh
Head of Talent Acquisitions
SuShiv Tech.

SuSuShivShiv
We Believe in Innovative Tech.

INTERNSHIP OFFER

Phone
9579928503

Email
admin@sushiv.in

Website
https://sushiv.in



Annexure A

1) You are being hired as a Front End Intern and Mr. Rohit Dhole would be your Reporting
Manager and  Mentor during the internship. As a front end intern, you would be responsible
for the following tasks and responsibilities: 

Establish a details program specification through discussion with client1.
Design the layout and user interface(UI)2.
Build software that fulfills specific needs3.
Carry out regular security and performance check.4.
Troubleshooting problems with performance or user experience.5.
Writing and reviewing code for sites, typically HTML, XML, or JavaScript6.
Work with the team to manage, optimize, and customize to develop data strategy7.
Create and maintain technical documentation8.
Research new technologies and business trends to update/upgrade the product and
solutions

9.

Designing and developing APIs.10.
Assist in setting processes and practices to make the organization more valuable
andprofessional

11.

Work on bringing innovative ideas12.
Design logo, themes and interfaces13.
Set performance tasks and goals14.

2) Your date of joining is February 8th, 2024 and the duration of the internship would be 3
Months. During this time, you are expected to devote your time and efforts solely to SUSHIV
TECHNOLOGIES LLP work. You are also required to let your mentor know about
forthcoming events (if there any) in advance so that your work can be planned accordingly. 

3) There will be catch-ups scheduled with your mentor to discuss work progress and overall
internship experience at regular intervals.

4) All the work that you will produce at or concerning SuShiv Technologies LLP will be the
intellectual property of SuShiv Technologies LLP. You are not allowed to store, copy, sell,
share, and distribute it to a third party under any circumstances. Similarly, you are expected
to refrain from talking about your work in publilc domains (both online such as blogging,
social networking site and offline among your friends, college, etc.) without prior discussion
and approval with your mentor.

5) We take data privacy and security very seriously and maintaining the confidentiality of
any students, customer, clients, and company's data and contact details that you may get
access to during your internship will be your responsibility. SuShiv Technologies LLP
operates on the zero-tolerance principle concerning any breach of data security guidelines. At
the completion of the internship, you are expected to hand over all SuShiv Technologies
LLP. Work/data store on your personal computer to your mentor and delete the same from
your machine.                                  



6) During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the even of a breach of
this conditions, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay liquidated damages to the company of an extent estimated
by the Company.

7) Under normal circumstances either the company or may terminate this association by
providing a notice 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviors.

8) You are expected to conduct yourself with the utmost professionalism in dealing with your
mentor, team members, colleagues, clients, and customers and treat everyone with due
respect.

9) SUSHIV TECHNOLOGIES LLP is a start-up and we love people who like to go beyond
the normal call of duty and can think out of the box. Surprise us with your passion,
intelligence, creativity, and hard-work and expect appreciation & rewards to follow.

10) Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the only way we all can
continuously push ourselves to do better.

11. Stipend: Performance-Based Stipend

                 I have negotiated, agreed, read, and understood all the terms and conditions of this
Internship letter as well as Annexure here to and affix my signature in complete acceptance of
the terms of the letter.

Date: 

Signature:

Place:

Name:



 

 

 

Ref. No: Cert. 58/01/24-25                                                                    Date: 26 /01/2024 

 

INTERNSHIP OFFER LETTER 

To, 

Mr. Sudarshan Amge 

 

Dear, Mr. Sudarshan Amge Congratulations. We are pleased to offer you the full 

time INTERN TRAINEE position of ‘Jr. Java Developer’ to work for Skillzway 

Technologies effective from 02 Feb 2024 to 2 May 2024. 

 

We are delighted to make you the following internship job offer. We would like you 

to join on 02 Feb 2024 and report to Mr. Aditya Sabde at Skillzway Technologies, 

Latur for documentation and orientation. Note that your employment with 

Skillzway Technologies, latur constitutes ‘Internship’ employment and it is for a 

specified period of Three Months. 

 

We are confident you will be able to make a significant contribution to the success 

of our Institute and look forward to working with you. 

 

Sincerely,  

 

 

                                                                                                             

Director                                                                                                                 

                                                                                                                Skillzway Technologies 
                                                                                                          Latur. 



 
 

 

Behind Vishwa Super Market, Ausa Road, Latur - 413512 
CIN: U74999PN 2018PTC174204 

 

 
Date: 05/02/2024 

Miss. Shivani Suresh Joshi, 

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur. 

 

 
INTERNSHIP JOINING LETTER 

 

Dear Shivani Suresh Joshi, 

 
We are pleased to offer you internship position within our “Web Developer”. The 

position is for the role of a Web developer intern. 

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m. 

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have. 

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team! 
 

 

 

 

 

 

Mr. Vijay Thakur 

Managing Director & Founder, 

Ingenious Technohub Pvt. Ltd. 

www.ingenioustechnohub.in 

 

 

 

 

 

 

 

 

 

 

 

 

Contact :- 9975036095, 8668202649 

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
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To, 

 

 

 

On behalf of Hopify Technologies Pvt Ltd (the ''Employer'' or ''Company''), I am pleased to confirm our 

Your immediate manager will communicate details of your role and work responsibilities in the initial 

weeks of your joining the Employer. As part of your annual compensation, you will receive a Total 

Compensation of

You may also receive additional benefits including and not limited, to amounts in cash and or in kind, 

which could be referred as rewards, awards, and gifts, as are generally accorded to the employees of 

the Employer, subject to the applicable taxes, policies and practices of the Employer.  

Your employment with us will be governed by the Terms and Conditions as detailed in Annexure B, as 

well as any and all rules, regulations, guidelines, policies and practices of the Employer, which may be 

amended from time to time. Hopify Technologies Pvt Ltd and its subsidiaries (the “Hopify Technologies 

Pvt Ltd”) require their employees to make the necessary representations regarding independence and 

other matters. Accordingly, this offer is conditional upon you agreeing to make such representations 

under the Employer’s Independence Representations requirements, as further explained in Annexure 

B. Your compensation details are confidential, and you may discuss it only with the undersigned in 

case of any clarification. It is our hope that your acceptance of our offer will be just the beginning of a 

mutually beneficial relationship with our organization. We would like you to join the Employer on 

below.  

This offer letter, together with the Annexures described herein, and the Non-Disclosure, Non Solicit 

and Intellectual Property Rights Assignment Agreement, the Information Security Policy (which you 

are required to sign upon joining), constitute the entire agreement between the parties with respect 

to the subject matter of this offer, and supersedes all other previous or contemporaneous oral or 

written representations, understandings or agreements relating to the subject matter of this offer 

between you and the Employer or its affiliates.  

This letter and Hopify Technologies Pvt Ltd employment application are intended to be final. To accept 

the offer and the terms of this letter, please sign below in the space provided within three business 

days.  

Everyone you have interviewed with joins me in extending to you congratulations and warm regards. 

We look forward to you joining our team.  

 

March 10, 2024

.         Any amounts paid will be subject to statutory and otherRs.  20,000/Month-

Shaikh Abdul Jabbar

Subject: Internship offer

Dear Shaikh Abdul Jabbar,

offer of employment to you as “ Frontend Developer Intern”  based in Pune. We extend this offer,

and the opportunity it represents, with great confidence in your abilities. You have made a very

favourable impression with everyone you met and we are excited with the prospect of you joining

deductions as per Employer policies and practices. The details of your compensation breakdown are

provided in the attached Annexure A.

March 12, 2024. At the time of joining, it is mandatory for you to submit the documents mentioned

our organization on March 10, 2024.
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Sincerely,  

For Hopify Technologies Pvt Ltd  

Best regards, 

 

 

Authorized Signatory  

 

 

 

 

 

 

                                                                                   Acceptance  

date your Acceptance  

 

Candidate Signature                                                                                   Candidate Date Signed 

 

 

 

 

 

 

 

 

 

 

 

 

  

Mr. Shaikh Abdul Jabbar

I, Shaikh Abdul Jabbar, hereby accept the terms and conditions of this employment offer. Please sign and
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Annexure A 

All employees may claim tax exemption, subject to tax rules from time to time, from their Special 

Allowance component, expenses incurred as per eligibility mentioned below: 

 A revised letter with the new compensation structure will be issued that will supersede this letter for 

all practical purposes.  

You may also receive additional benefits including and not limited, to amounts in cash and or in kind, 

which could be referred as rewards, awards, and gifts, as are generally accorded to the employees of 

the Employer, subject to the applicable taxes, policies and practices of the Employer.  

Original bills towards the above components should be submitted during the Income Tax fiscal period 

evidencing the expenditure to get Income Tax exemption, failing which the same will attract applicable 

Income Tax.  

Submission of false, tampered or altered bills as proof of expense for any of the above components 

will result in disciplinary action including termination of employment.  

Your compensation above is subject to income tax deduction per rules and guidelines prescribed 

under the prevailing tax laws. This may change from time to time in line with the amendments done 

in tax laws.  
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                                                                                Annexure B  

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement (“Employment 

Agreement”)  

In consideration of my employment by Hopify Technologies Pvt Ltd Financial Advisory Services India 

Private Limited, an Employer incorporated under the provisions of the Companies Act, 1956 and 

having its registered office at Hopify Technologies Pvt Ltd 59/21, Rujula Vila, Yamnunagar, Nigdi, Pune 

- 411044 (the “Employer”) as “SDE-1”- Valuation and other valuable consideration, I acknowledge and 

agree that:  

PRELIMINARY MATTERS  

1 Defined Terms.  

The italicized terms in this agreement (the “Employment Agreement”) are defined in Exhibit A hereto.  

2. Pre-existing Agreements or Arrangements.  

I warrant and agree that I have listed on Exhibit B, all Pre-existing Agreements or Arrangements. The 

Employer expects me to abide by all restrictions or obligations that are contained in such Pre-existing 

Agreements or Arrangements and to avoid involvement, while employed by the Employer, in any 

matter that could pose a conflict as a result of confidential information or intellectual property 

obtained by me prior to my Employment. I further represent that none of these restrictions or 

obligations, including those set forth in any non-compete agreements with prior employers, is 

inconsistent with my acceptance of the Employer’s offer of Employment or my becoming, and serving 

as, “SDE-1” of the Employer. To the extent applicable and if I am joining the Employer after having 

served as an employee or official of the United States Government, I further represent that: (1) I have 

disclosed my prior participation, if any, in any discussions or negotiations with, or decisions to award 

contracts to, the Hopify Technologies Pvt Ltd . Firms while I was employed by the Indian Government; 

and (2) I had either recused myself or had not played an active role in the applicable Indian 

Government agency’s decision to award any contracts to the Hopify Technologies Pvt Ltd U.S. Firms 

while I was employed by the Indian Government.  

 

PROTECTION OF OUR BUSINESS  

3. Reporting of Proceedings.  

Except as provided by law and except as I have disclosed in writing in Exhibit C to this Employment 

Agreement, I represent and warrant that I have no Proceedings to report. Should I become a subject 

of any Proceedings during my association with the Employer, I agree to immediately report, in writing, 

all relevant facts to the Chief Talent Officer of Hopify Technologies Pvt Ltd, the Regional Talent Director 

of the Employer, and the Chief Ethics and Compliance Officer of Hopify Technologies Pvt Ltd. I 

understand that my responses are subject to audit and review by the Employer and others in 

accordance with applicable professional, ethical, legal, or Employer requirements, rules, regulations, 

policies, or practices, or other requests.  

4. Confidentiality.  

I acknowledge that, by virtue of my Employment, I will acquire and be exposed to, have access to, 

make use of and/or create Confidential Information. Therefore, I agree to hold in trust and confidence 

all such Confidential Information. I will neither disclose any such Confidential Information to anyone 
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outside a Hopify Technologies Pvt Ltd Entity without the prior written approval of an Authorized 

Signatory, except as required by my authorized duties for the Employer, nor use any such Confidential 

Information for any purpose other than for the benefit of a Hopify Technologies Pvt Ltd Entity.  

5. Third Party Information and Property. 

 I agree that during my Employment, I shall not use or disclose any Confidential Information or 

Intellectual Property of any former employer or other person or entity without the prior written 

authorization of such employer, person or entity and the prior written consent of an Authorized 

Signatory. If I were to use or disclose any such Confidential Information or Intellectual Property 

without prior consent, and any of the Hopify Technologies Pvt Ltd Entities become the subject of any 

claim from a third party regarding such unauthorized use or disclosure, I agree to hold harmless and 

indemnify the Hopify Technologies Pvt Ltd Entities for any legal defence costs and/or damages related 

to any such claim.  

6. Authorization.  

Only employees of the Employer holding a senior or managerial position with the Employer will be 

authorized by a specific authorization, delegation, or power of attorney to sign legal documents, 

representing the Employer. Similarly, only such authorized employees of the Employer may speak 

about the Employer, the business and plans, various client-related projects etc.  

7. Competing Activities and Conflict of Interest.  

During the period of my Employment I will not, directly or indirectly, participate in or in any way render 

services or assistance to any business that is or may be competitive with a Hopify Technologies Pvt Ltd 

Entity, whether or not for compensation, or engage in any conduct which might result in, or create 

the appearance of using my position for private gain or other than for the benefit of a Hopify 

Technologies Pvt Ltd Entity, or otherwise create a conflict, or the appearance of a conflict, of interest 

with a Hopify Technologies Pvt Ltd Entity. Such conduct shall include, but not be limited to, having an 

undisclosed financial interest in any vendor or supplier of a Hopify Technologies Pvt Ltd Entity, 

accepting payments of any kind or gifts other than of a nominal value from vendors, clients or 

suppliers, or having an undisclosed relationship with a family member or other individual who is 

employed or associated with any entity in active or potential competition with a Hopify Technologies 

Pvt Ltd Entity, and which creates a conflict of interest. I represent and warrant that I am not currently 

aware of any present or past violation of this provision.  

8. Authorization to Access Systems and Electronic Communications and use of Hopify Technologies 

Pvt Ltd Property.  

I understand that while employed with a Hopify Technologies Pvt Ltd Entity, I will use and have access 

to the Systems. I also acknowledge that a Hopify Technologies Pvt Ltd Entity has the right at any time 

to access, retrieve, delete, monitor, examine, use and/or disclose my Electronic Communications and 

information from (or about) me and the content, without notice to me, and that such Electronic 

Communications are considered part of a Hopify Technologies Pvt Ltd Entity’s business and client 

records and are not to be considered private or personal to me or any other Personnel. I further 

acknowledge that this right extends to Electronic Communications transmitted for either a business 

or personal purpose. I agree that I am authorized to access the Systems only for approved business 

purposes and occasional personal use if such use does not interfere with my work responsibilities and 

other required business activities, business operations, or Systems performance. However, I also 

acknowledge that such occasional personal use does not create an expectation of privacy as to any of 
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my personal Electronic Communications and, as such, are Hopify Technologies Pvt Ltd Property. I 

further acknowledge that I am not authorized to use the Systems for personal gain or any illegal or 

unethical use. I agree that under no circumstances am I authorized to access any of the Systems for 

the purpose of obtaining Hopify Technologies Pvt Ltd Property for a competitor of a Hopify 

Technologies Pvt Ltd Entity, transmitting Hopify Technologies Pvt Ltd Property to me (e.g., emailing 

Confidential Information to my personal email address) or to a third party for purposes other than 

furthering the business objectives of a Hopify Technologies Pvt Ltd Entity. I am not authorized to 

download a Hopify Technologies Pvt Ltd Entity’s Confidential Information or other Hopify 

Technologies Pvt Ltd Property to removable media such as a CD Rom, disk or thumb drive other than 

as authorized for furthering the business objectives of a Hopify Technologies Pvt Ltd Entity. I will be 

responsible for the safe keeping and return in good condition and order of all the Hopify Technologies 

Pvt Ltd Property that may be in my use, custody, care or charge. For the loss of any Hopify Technologies 

Pvt Ltd Property in my possession or custody or for which I have been assigned responsibility, the 

Employer will have a right to assess on its own basis and recover from me, the damages in respect of 

such materials (out of the amounts due to me or otherwise) and to take such other legal action as it 

deems appropriate including termination of my employment without notice or payment in lieu thereof 

in the event of my failure to account for such material or property to its satisfaction. 

 9. Security. 

 I am provided with a worktable and lockable storage space. I will ensure they are locked when 

unattended and understand that a duplicate key will only be provided if I sign for it. I am required to 

display my identity card to the appropriate security personnel on demand and at all times within the 

office premises.  

10. Ownership of Works.  

a. I agree that the Employer owns all rights, title and interest in and to all Works.  

b. I agree that all Works are deemed works made for hire under India copyright or applicable laws or 

equivalent laws of any applicable foreign jurisdiction, and all Intellectual Property Rights therein vest 

automatically in the Employer upon creation of the Works. I agree that, to the extent any Work is held 

not to be a work made for hire, I hereby irrevocably assign all Intellectual Property Rights in the Work 

to the Employer. Notwithstanding anything contained in Section 19(4) of the Indian Copyright Act, 

1957, I agree that such assignment shall continue to be in force for perpetuity irrespective of whether 

or not the Employer exercises its rights as the assignee for any period of time.  

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably 

requests of me, at the Employer’s expense, to document the assignment of any Works to the Employer 

or to assist the Employer in pursuing, renewing, extending or assigning any Intellectual Property 

Rights, and otherwise perfecting, protecting and enforcing said Intellectual Property Rights in, any 

Works. I agree that, as between me and the Employer, the Employer shall be the sole author, inventor, 

and owner of all such Works and Intellectual Property Rights therein throughout the world, and that 

the Employer shall have the sole right to seek copyright registrations, patents or trademark 

registrations, including all extensions and renewals thereof. I also hereby agree that I waive all moral 

rights in any Works. I also agree to assign all my right, title and interest in and to any particular Works 

to a third party as directed by the Employer. In the event the Employer is unable for any reason, after 

reasonable effort, to secure my signature on any document needed in connection with the actions 

specified in the preceding paragraphs, I hereby irrevocably designate and appoint the Employer and 

its duly authorized officers and agents as my agent and attorney in fact, which appointment is coupled 



Hopify Technologies Pvt. Ltd. 
 

Page 8 of 23 
 

with an interest, to act for and in my behalf to execute, verify and file any such documents and to do 

all other lawfully permitted acts to further the purposes of the preceding paragraphs with the same 

legal force and effect as if executed by me. I hereby waive any and all claims, of any nature whatsoever, 

which I now or may hereafter have for infringement of any Works assigned hereunder to the 

Employer.  

d. During a 12-month period after termination of my Employment, I agree that any Intellectual 

Property I create or conceive that results from and is related to any work assigned to or performed by 

me for the Employer, or that was created using Hopify Technologies Pvt Ltd Property, is a Work that 

is subject to Paragraph 10(b) above. For purposes of clarification, the foregoing provision is in addition 

to, and not in limitation of, any rights and remedies the Employer may have under the applicable laws 

protecting Intellectual Property of the Hopify Technologies Pvt Ltd Entities. 

 e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, 

drawings and in any other form that may be required by the Employer) of all Works developed by me 

during the period of my employment with the Employer, which records shall be available to and 

remain the sole property of the Employer at all times.  

11. Pre-existing Creations; Personal Creations.  

My obligations in Paragraph 10 do not apply to Pre-existing Creations and Personal Creations. I 

warrant and agree that I have listed on Exhibit B all Pre-existing Creations. I acknowledge and agree 

that I will not assert any ownership rights against the Hopify Technologies Pvt Ltd Entities, or their 

respective clients, with respect to any Pre-existing Creations unless they appear on Exhibit B, and 

Exhibit B has been accepted and agreed to by an Authorized Signatory who has signed at the bottom 

of such Exhibit B. I further agree that I shall not use any Pre-existing Creations or Personal Creations 

in connection with my Employment without the prior written consent of an Authorized Signatory. To 

the extent that I use any Pre-existing Creations or Personal Creations in connection with my 

Employment, I agree that, except as otherwise provided in a written agreement executed by me and 

the Employer, I hereby grant to the Employer an irrevocable, royalty free, perpetual, fully paid up, 

transferable, sub-licensable license to use, reproduce, distribute, display, perform, modify and create 

derivative works of and otherwise exploit such Pre-existing Creations or Personal Creations for any 

purpose including, but not limited to, client engagements.  

12. Post-Employment Restriction re: Clients.  

I acknowledge that, because of the nature of my work for a Hopify Technologies Pvt Ltd Entity, my 

solicitation or serving of certain clients related to my work for a Hopify Technologies Pvt Ltd Entity 

would necessarily involve the unauthorized use or disclosure of Confidential Information, and the 

proprietary relationships and goodwill of the Hopify Technologies Pvt Ltd Entities, and, in the case of 

my serving of certain clients, could compromise the full compliance of the Employer or another Hopify 

Technologies Pvt Ltd Entity with the applicable laws, rules and regulations of a U.S. or India regulatory 

body or other independence-related requirement of a regulatory body. Accordingly, for a period of 

one year following the termination of my Employment for any reason, I will not, directly or indirectly, 

solicit or provide services to any client or prospective client of a Hopify Technologies Pvt Ltd Entity to 

which I provided (or participated in a proposal to provide) services during the two-year period prior 

to termination of my Employment.  

 

13. Exceptions to Post-Employment Restriction re: Clients.  
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I understand that the obligations of Paragraph 12 will not apply for a period of three (3) years after 

my start date or the date of my promotion or transfer to clients of a Hopify Technologies Pvt Ltd Entity 

and/or certain specified kinds of services rendered to such clients that meet all of the following 

criteria: (a) are personal clients of mine who came to a Hopify Technologies Pvt Ltd Entity solely to 

avail themselves of certain specified kinds of services rendered by me and only as a result of my own 

independent recruitment efforts, which a Hopify Technologies Pvt Ltd Entity neither subsidized nor 

otherwise financially supported as part of a program of client development, (b) are listed on Exhibit D 

expressly by name with respect to client and with sufficient specificity with respect to the kinds of 

service(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on 

Exhibit D by an Authorized Signatory who has signed at the bottom of such Exhibit. I agree that after 

a period of three (3) years from my start date or the date of my promotion or transfer the Employer 

will have invested sufficient time, financial support and effort in developing and serving the clients 

listed on Exhibit D to support the application of the obligations of Paragraph 12 to those clients.  

14. Future Employment with Clients.  

Except as otherwise provided herein, I understand that I am not prohibited from accepting 

employment with a client (or an affiliate of such client) of a Hopify Technologies Pvt Ltd Entity. Before 

entering into substantive discussions with an Attest Client regarding any employment opportunity, I 

acknowledge and agree that during my Employment and for five years thereafter I must first notify 

Independence and obtain prior written approval from Independence. I acknowledge and understand 

that it is the intent of the Employer to interpret and apply this provision (a) in an effort to ensure the 

full compliance of the Hopify Technologies Pvt Ltd Entities with applicable U.S. and India laws, rules, 

and regulations; (b) to serve the public interest; and (c) to protect the legitimate interests of the Hopify 

Technologies Pvt Ltd Entities or their respective Attest Clients under applicable U.S. or India laws, rules 

and regulations in a manner that is no greater than is reasonably necessary to protect such interests 

and without being unduly harsh and oppressive to me and my interests in future employment with an 

Attest Client. Further, I acknowledge and agree that because of, among other things, the importance 

of the Hopify Technologies Pvt Ltd Entities remaining in compliance with applicable independence 

rules, such approval may be withheld by Independence in the event that my employment with an 

Attest Client would, in the view of Hopify Technologies Pvt Ltd , be inconsistent with applicable laws, 

rules and regulations or jeopardize the independence of a Hopify Technologies Pvt Ltd Entity with 

respect to such Attest Client.  

 

15. Restriction re: Personnel and Contractors.  

I acknowledge that, because of the nature of my work for a Hopify Technologies Pvt Ltd Entity, my 

solicitation or hiring of any of its Personnel or contractors of the Hopify Technologies Pvt Ltd Entities, 

or my participation in their hiring, admission or retention would necessarily involve the unauthorized 

use or disclosure of Confidential Information or the proprietary relationships and goodwill of the 

Hopify Technologies Pvt Ltd Entities. Accordingly, during my Employment and for one year thereafter, 

I will not, directly or indirectly, (a) solicit or attempt to solicit, or participate in the solicitation of or 

any attempt to solicit any Personnel to leave a Hopify Technologies Pvt Ltd Entity, or to join any firm 

or business with which I may be or become affiliated, (b) participate in the hiring or admission of any 

Personnel, or (c) cause a contractor of a Hopify Technologies Pvt Ltd Entity to cease providing services 

to, with, or on behalf of the Hopify Technologies Pvt Ltd Entity.  

16. Post-Employment Restrictions re: Hopify Technologies Pvt Ltd Property.  
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Upon termination of my Employment: (a) I will not use or disclose Hopify Technologies Pvt Ltd 

Property, including, but not limited to, Confidential Information and Works, for any purpose; (b) I will 

not retain or take with me any Hopify Technologies Pvt Ltd Property; (c) I will immediately deliver to 

a Hopify Technologies Pvt Ltd Entity at any location that it designates, at my expense, within one 

business day after the termination of my Employment or on an alternate date designated by a Hopify 

Technologies Pvt Ltd Entity, any Hopify Technologies Pvt Ltd Property that I may then or thereafter 

hold or control; and (d) I agree to allow a Hopify Technologies Pvt Ltd Entity to inspect any of my 

personal or home computers, including smart phones, tablet computers, or any device, media or 

location capable of storing electronic data, to determine whether any Hopify Technologies Pvt Ltd 

Property resides on such computers and to permit a Hopify Technologies Pvt Ltd Entity to remove such 

Hopify Technologies Pvt Ltd Property.  

OTHER POST-EMPLOYMENT OBLIGATIONS  

17. Transition of Work and Cooperation.  

Upon termination of my Employment for any reason, I will cooperate with a Hopify Technologies Pvt 

Ltd Entity in all matters relating to the completion of pending work and its orderly transfer. I will also 

cooperate fully with a Hopify Technologies Pvt Ltd Entity in connection with any threat of or actual 

legal proceeding against a Hopify Technologies Pvt Ltd Entity or any client, customer or licenser of a 

Hopify Technologies Pvt Ltd Entity arising out of any matter with or of which I had contact or 

knowledge during my Employment.  

18. Notification of Post-Employment Obligations.  

I agree that prior to accepting employment or affiliation with another firm or business I will advise 

such firm or business of my duties and obligations under this Employment Agreement. After my 

Employment ends, I agree that a Hopify Technologies Pvt Ltd Entity shall be permitted to advise any 

firm or business with which I have accepted an offer of employment or affiliation concerning my duties 

and obligations under this Employment Agreement.  

19. Certification.  

I agree that during or after my Employment I will, if requested, provide written certification in such 

form as the Employer may require that I have complied with my obligations hereunder, including, 

without limitation, those obligations set forth in Paragraphs 4, 5, 7, 8, 10, 11, 12, 14, 15 and 16 of this 

Employment Agreement.  

OUR ENFORCEMENT RIGHTS AND REMEDIES IN THE EVENT OF A BREACH  

20. Equitable Relief and Attorney’s Fees.  

I acknowledge and agree that a breach of this Employment Agreement, including, but not limited to, 

a breach of my duties and obligations under the terms and conditions of Paragraphs 4, 5, 7, 8, 10, 11, 

12, 14, 15, or 16 would cause irreparable harm to the Hopify Technologies Pvt Ltd Entities and that, in 

addition to other remedies, the Employer on behalf of itself or another Hopify Technologies Pvt Ltd 

Entity is entitled to a temporary restraining order, an injunction or other equitable relief to prevent 

any such breach. I also acknowledge that, to the extent permitted by law, a Hopify Technologies Pvt 

Ltd Entity will be entitled to the payment of the Hopify Technologies Pvt Ltd Entities’ reasonable costs 

and attorney’s fees incurred in enforcing this Employment Agreement. I also acknowledge that, to the 

extent permitted by law, the Employer may request that a court extend the one-year period following 
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the termination of my Employment, as provided in Paragraphs 12 and 15, to correspond with the 

period that I participated in activities prohibited by Paragraphs 12 and 15.  

21. Liquidated Damages: Client Fees.  

I agree that in the event of a breach under Paragraph 12, the Employer shall be entitled to receive, as 

liquidated damages, payment from me of an amount equal to 50% of all fees received by me (or any 

person or entity with which I am associated) in connection with such breach. Such percentage shall be 

paid within thirty days after each fee payment is received and in respect of all services in connection 

with such breach during the two years following the termination of my Employment for any reason.  

22. Liquidated Damages: Compensation.  

I agree that in the event of a breach under Paragraph 15, the Employer shall be entitled to receive, as 

liquidated damages, payment from me of an amount equal to the annual compensation, inclusive of 

overtime, bonuses, and sales incentives, received by any person who leaves the Employer in 

connection with my breach over his or her last twelve months at the Employer. Such amount shall be 

paid within thirty days from the mailing of a written notice to me advising of the amount due.  

23. Right of Inspection. 

 I agree to permit the Employer (or to use my best efforts to enable the Employer) to inspect my books 

and records (and the books and records of any entity which employs or is associated or affiliated with 

me), upon request and at reasonable times, to enable the Employer to confirm the calculations 

described above and to verify compliance with Paragraphs 12 and 15. The Employer shall keep 

confidential any proprietary information obtained, except as may be necessary or desirable to enable 

the Employer to enforce its rights under this Employment Agreement and except as may be required 

by any statute, court or administrative order to decree or government ruling or regulation. 

MISCELLANEOUS  

24. Governing Law; Choice of Forum.  

This Employment Agreement is deemed to have been executed in the Employer's office in 59/21, 

Rujula Vila, Yamnunagar, Nigdi, Pune - 411044 and will be construed and governed in accordance with 

the laws of the Republic of India without regard to its conflicts-of-law principles. You agree to submit 

to jurisdiction before any court of record in which the Employer’s office to which you were assigned 

is located, or in which a breach of this Employment Agreement may occur, at the election of the 

Employer, and you waive any right to raise questions of personal jurisdiction or venue in any action 

the Employer may bring against you in any such court. You further agree to accept service of 

process/summons/legal notice from the Employer when that process/summons/legal notice is either 

sent to your last known address by certified mail or served by any other means permitted under the 

law of the jurisdiction in which the Employer may bring an action against you.  

25. Modifications.  

My obligations hereunder may not be changed or modified, released, discharged, abandoned or 

terminated, in whole or in part, except by an instrument in writing signed by an Authorized Signatory.  

26. Severability.  

Every provision of this Employment Agreement is intended to be severable. If any term or provision is 

illegal or invalid for any reason whatsoever, such term or provision will be enforced to the maximum 
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extent permitted by law and, in any event, such illegality or invalidity shall not affect the validity of 

the remainder of the Employment Agreement.  

27. Blue-Penciling.  

If any court determines that any provision of this Employment Agreement, or any part hereof, or the 

application of any such provision, or any part hereof, to any person or circumstance is unenforceable 

or void, such court shall have the power to modify such provision, or any part hereof, to the extent 

necessary to render it legal and enforceable while preserving its intent, or if such modification is not 

possible, by substituting therefor another provision that is legal and enforceable and that achieves the 

same objective.  

28. Waiver.  

None of my obligations under this Employment Agreement shall be deemed to have been waived by 

the Employer except if the giving of such waiver is contained in a written notice given to me and no 

such waiver shall be deemed to be a waiver of any other or further obligation, I have under this 

Employment Agreement.  

29. Entire Agreement.  

This Employment Agreement, the Employer’s employment application, the Terms and Conditions of 

Service issued pursuant to the offer of employment and any documentation employing me or 

transferring me to the Employer, contain the entire understanding between me and the Employer or 

any other Hopify Technologies Pvt Ltd Entity with respect to the subject matter hereof and supersedes 

all prior representations, warranties, and agreements with respect to such subject matter, and no 

representations, warranties or other covenants exist with respect to such subject matter that are not 

contained or expressly referred to herein. Notwithstanding the foregoing, any written agreement 

between a Hopify Technologies Pvt Ltd Entity and me with respect to the subject matter hereof that 

was signed by me prior to the effective date of this Employment Agreement shall remain valid and 

enforceable according to the terms of such agreement with respect to all acts and omissions occurring 

prior to the effective date of this Employment Agreement. In the event of a conflict between this 

Employment Agreement and the employment application or any other document purporting to set 

forth terms and conditions of my Employment, this Employment Agreement will control.  

30. Transfer and Assignment.  

Unless as the Employer shall otherwise determine, the rights, obligations and benefits of the Employer 

under this Employment Agreement, including but not limited to those rights and benefits relating to 

my post-Employment obligations set forth in this Paragraph 30 and in Paragraphs 4, 5, 8, 10, 11, 12, 

14, 15, 16, 17, 18, 19, and 23 above, are transferred and assigned, in whole or in part (as the Employer 

shall determine) and without the need for my consent or the formality of documentation or prescribed 

processes, to (a) any Hopify Technologies Pvt Ltd Entity in connection with my transfer to that Hopify 

Technologies Pvt Ltd Entity or (b) any entity that acquires all or a part of the assets or business of the 

Employer. All provisions of this Employment Agreement shall inure to the benefit of and be binding 

upon the respective heirs, executors, administrators, representatives, successors, and assigns of the 

Employer and me, and any Hopify Technologies Pvt Ltd Entity to which I may be transferred during my 

Employment, provided, however, none of my duties or obligations under this Employment Agreement 

may be assigned or transferred by me to any other person or entity without the Employer’s prior 

written approval of such assignment or transfer. Any purported assignments in violation of this 

Paragraph 30 shall be null and void. 31. Headings. The headings contained in this Employment 
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Agreement are for reference purposes only and shall not affect in any way the meaning or 

interpretation of this Employment Agreement.  

 

 

I have read the foregoing, understand it, and agree to comply with its terms.  

 

 

 

 

_________________________  

For Hopify Technologies Pvt Ltd 

  

 

Authorized Signatory 

this Employment Agreement.  

 

 

_____________________________   _____________________________  

Signature                                                   Name  

 

 

 

 

 

 

 

 

  

Effective as of March 10, 2024, I accept all the terms and conditions of the Employer as stipulated in
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EXHIBIT A  

 

The definitions below apply to the italicized terms that appear in the Employment Agreement 

(including the exhibits):  

Attest Client – attest client (or an affiliate of such client) of Hopify Technologies Pvt Ltd or a Hopify 

Technologies Pvt Ltd Entity.  

Authorized Signatory – a director, officer or other person who is authorized to sign on behalf of a 

Hopify Technologies Pvt Ltd Entity.  

Confidential Information – any information not generally known to the public, in any Form, that (1) 

relates to the operation of a Hopify Technologies Pvt Ltd Entity or provides the Hopify Technologies 

Pvt Ltd Entities with a competitive advantage, (2) consists of Personally Identifiable Information (PII) 

or other personal information about Personnel, client and other third party personnel, independent 

contractors, subcontractors, agents, vendors, suppliers or others which the Employer or another 

Hopify Technologies Pvt Ltd Entity receives in the course of business, and (3) all other information 

entrusted to the Employer or another Hopify Technologies Pvt Ltd Entity by clients and other third 

parties. Confidential Information includes, but is not limited to, Intellectual Property, supplier 

information, designs, business or marketing plans, forecasts and financial information, tax returns, tax 

identification numbers, agreements, client or prospective client lists, specific information about clients 

or prospective clients such as preferences for specific products and services, client or prospective 

client needs based on financial history and past purchases of services, client or prospective client 

development plans, specific rates charged to a client or offered to a prospective client and other 

business or client records. Confidential Information also includes, but is not limited to, debit or credit 

card information, employment applications, organization charts, performance ratings and other 

personnel records. 

 Hopify Technologies Pvt Ltd Entity – the Employer, Hopify Technologies Pvt Ltd , and any corporation, 

company, partnership, limited liability company or other entity (a) that (i) is owned, directly or 

indirectly, in whole or in part, by Hopify Technologies Pvt Ltd  (the “Hopify Technologies Pvt Ltd 

Firms”), including but not limited to Hopify Technologies Pvt Ltd  subsidiaries in India, the Hopify 

Technologies Pvt Ltd, Hopify Technologies Pvt Ltd) or any member firm  or affiliate thereof or (ii) 

controls, is controlled by or is under common control with any of the entities listed in clause (i); or (b) 

in which any Personnel participated on its behalf, or carried out any duties with respect to its affairs. 

For purposes of this Employment Agreement, the term “control” (including the terms “controlled by” 

and “under common control with”) means the possession, directly or indirectly, of the power to direct 

or cause the direction of the management and policies of a person or entity, whether through the 

ownership of voting securities, by contract, or otherwise.  

Hopify Technologies Pvt Ltd Property – Confidential Information, Systems, equipment, debit and 

credit cards issued in connection with my Employment, furniture, facilities and any and all other 

materials owned, licensed or leased by a Hopify Technologies Pvt Ltd Entity, including, without 

limitation, computerized or electronic information and all copies thereof in any form or media, created 

by, furnished to, obtained by or prepared by me in the course of my employment in any capacity.  

Electronic Communications – all text, audio, video, images, information, data, files and attachments 

created, displayed, sent, received, posted, accessed or stored, whether deleted or not, by means of 

the Systems.  
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Employment – the nature of my relationship with the Employer or a Hopify Technologies Pvt Ltd Entity 

pursuant to this Employment Agreement. Alternatively, and depending on context, Employment is the 

period of time during which this relationship persists.  

Form - paper, computer disc, USB drive, website; any other tangible or electronic medium by which 

information may be stored or accessed; and human memory.  

Intellectual Property - works of authorship (including, without limitation, books, articles, data 

compilations, software and other copyrightable materials), materials, patents, inventions, designs, 

techniques, methodologies, processes, discoveries, know-how, ideas, trade secrets, moral rights, 

trademarks and other indicia of origin together with the goodwill therein, and all patent applications, 

copyright and trademark applications and registrations, and extensions and renewals thereof, 

throughout the world.  

Intellectual Property Rights – all rights, title and interest in Intellectual Property.  

Personal Creations – Intellectual Property that meet all of the following criteria: (1) it is conceived, 

developed, and created by me on my own time without using Hopify Technologies Pvt Ltd Property or 

Personnel (during work hours), facilities, Confidential Information or Works of a Hopify Technologies 

Pvt Ltd Entity, (2) it is unrelated to the actual or reasonably anticipated business or research and 

development of a Hopify Technologies Pvt Ltd Entity, and (3) it does not result from any work 

performed by me and the Personnel (during work hours) for a Hopify Technologies Pvt Ltd Entity. 

Personnel – partners, principals, members, officers and employees of a Hopify Technologies Pvt Ltd 

Entity.  

PII – information (excluding business contact information such as an individual’s name and one or 

more of the following: organization name, organizational title, organizational role, business address, 

business telephone number (including business cell phone number and business email address) 

relating to an identified or identifiable natural person. An identifiable natural person is a natural 

person who can be identified, directly or indirectly, by reference to an identification number or factors 

specific to his or her physical, physiological, mental, economic, cultural or social identity. Set forth 

below is a non-exclusive list of information that constitutes PII when such information relates to an 

identified or identifiable natural person: 

 • Account number (bank account, credit card, etc.)  

• Address  

• Biometric identifier  

• Certificate or license number  

• Date of birth • Government identifiers (such as PAN)  

• Name* 

 • Personnel Number  

• Photograph or video identifiable to an individual  

• Vehicle identifier or serial number  

• Other information related to an individual that may directly or indirectly identify that individual (e.g., 

salary, performance rating, purchase history, call history, etc.)  
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* Note: When an individual’s name is used with PII that is not business contact information, it is 

included in the definition of PII.  

Pre-existing Agreements or Arrangements – agreements or arrangements that (1) relate to any Pre-

existing Creations; or (2) may affect my ability to comply with the requirements of this Employment 

Agreement, including all contractual and other restrictions or obligations with other parties, including 

any post-employment restrictions and required notifications to the extent applicable under 18 United 

Stated Code §207, CFR 3.104-4, and India laws, rules and regulations that may or will impose 

limitations on my professional activities during my Employment (such as any non-compete 

agreements with prior employers and the one-year ban on lobbying contacts).  

Pre-existing Creations – any Intellectual Property and Intellectual Property Rights that were 

developed or created by me, alone or with others, or otherwise acquired by me, before the period of 

my employment in any capacity with the Employer, in which I claim any ownership or right.  

Proceedings – past or pending (1) actual or threatened claims or complaints of, or arising out of service 

to, present or former clients, (2) regulatory, self-regulatory, disciplinary, administrative, civil or 

criminal investigations, inquiries, charges, complaints, actions, sanctions, alternative dispute 

resolution proceedings, other proceedings or matters (other than criminal proceedings which relate 

solely to the operation of a motor vehicle) of any kind or nature, in India or any other jurisdiction, 

against me, including criminal proceedings arising out of my provision of professional services, 

proceedings brought by a professional association, or proceedings involving the Securities and 

Exchange Board of India, United States Securities and Exchange Commission or the PCAOB, other 

professional bodies like the Institute of Chartered Accountants of India or (3) matters of any kind or 

nature which could adversely affect my association with the Employer or my ability to perform my 

duties or responsibilities to the Employer, whether set forth in this Employment Agreement or 

otherwise, or my registration with or licensure by any governmental, quasi-governmental, or other 

regulatory agency, body or entity, in or outside the United States or India.  

Systems – the communications systems or any part of such systems that a Hopify Technologies Pvt 

Ltd Entity owns, licenses or operates and approves for use, including, but not limited to, e-mail, text 

messaging, Lotus Notes, Hopify Technologies Pvt Ltd Online (eRoom), instant messaging, local area 

network, wide area network, Intranet (e.g., Hopify Technologies Pvt LtdNet, D Street), Internet, 

extranet, collaborative tools (e.g., blogs, wikis, etc.), laptop and desktop computers, servers, air cards, 

Personal Digital Assistants, cell phones, telephones and voicemail.  

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period 

of my Employment that (1) is created within the scope of my Employment; (2) relates in any manner 

to the actual or anticipated business, research, or development of a Hopify Technologies Pvt Ltd Entity; 

(3) results from any work assigned to or performed by me, alone or with others, for the Employer; or 

(4) is created with the use of Hopify Technologies Pvt Ltd Property. 
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EXHIBIT B  

Pre-existing Creations: Pre-existing Agreements or Arrangements  

[none, unless otherwise specified] 

 

 ACCEPTED AND AGREED TO:  

HOPIFY TECHNOLOGIES PVT LTD  

By: _________________________  

Signature 

 Its: Authorized Signatory                                                  ________________  

                                                                                                      Date  

 

 

 

 

Authorized Signatory’s signature is required only if Pre-existing Creations or Pre-existing Agreements 

or Arrangements are listed pursuant to Paragraphs 2 and 11 of this Employment Agreement. The 

signature of an Authorized Signatory indicates his or her judgment made in light of Paragraph 2 that 

Pre-existing Creations, if any, are described and explained in sufficient detail so that the likelihood of 

confusion between the employee’s Pre-existing Creations and the Intellectual Property of a Hopify 

Technologies Pvt Ltd Entity can be avoided or minimized in the future and further indicates that the 

Pre-existing Agreements or Arrangements have been obtained and reviewed and that the Authorized 

Signatory is satisfied that such Pre-existing Agreements or Arrangements will not interfere with the 

employee’s ability to comply with the requirements of this Employment Agreement.  
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EXHIBIT C 

 Proceedings  

[none, unless otherwise specified]  

My signature below certifies that to the best of my knowledge, the information I have provided above, 

pursuant to Paragraph 3, is complete and accurate.  

 

 

 

_____________________________ _____________________________ ______________                 

Signature                                                           Name                                                                 Date 

 

 

 

 EXHIBIT D  

Exceptions to Post-Employment Restrictions: re: Clients  

[none, unless otherwise specified]  

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the 

date of my employment, as the case may be, the Employer will have invested sufficient time, financial 

support and effort in developing and serving the clients listed on Exhibit D to support the application 

of the obligations of Paragraph 12 to those clients.  

Name of Client                                                                                    Specified Kind of Services(s) Permitted  

 

Hopify Technologies Pvt Ltd  

I have read and understood the above policy terms.  

 

_____________________________ _____________________________ ______________         

Signature                                                           Name                                                                   Date 

 

 An Authorized Signatory’s signature is required only if information is provided pursuant to Paragraph 

13 of this Employment Agreement. The signature of an Authorized Signatory indicates his or her 

judgment that criteria in Paragraph 13 have been fully satisfied, the clients listed have been properly 

identified, and the kinds of services permitted have been described with sufficient specificity.  
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                                                                 Terms and Conditions of Service 

 

 In continuation to our offer of employment with Hopify Technologies Pvt Ltd (the “Employer”), please 

note the terms and conditions of service.  

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-

Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement hereto.  

Terms of Service  

1. COMPLIANCE WITH INDEPENDENCE, ETHICS AND OTHER REQUIREMENTS  

Hopify Technologies Pvt Ltd performs services for certain of its clients and is subject to the 

independence requirements of, among others, the United States Securities and Exchange 

Commission (SEC), and the American Institute of Certified Public Accountants (AICPA). These 

requirements mandate that certain of the Employer's employees and their relatives be independent 

of some or all of such attest clients and their affiliates in accordance with the policies of Hopify 

Technologies Pvt Ltd and its subsidiaries (the "Hopify Technologies Pvt Ltd Entities").  

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates 

of such clients of certain of the Hopify Technologies Pvt Ltd Entities and disclose relationships or 

financial holdings that you or your relatives may have that could affect the independence of the 

Hopify Technologies Pvt Ltd Entities. Any relationships or holdings that conflict with, among other 

things, the requirements of the independence or ethics policies of the Hopify Technologies Pvt Ltd 

US Entities will need to be resolved immediately. Further, you will be required to comply with these 

policies throughout your career with the Employer, including, when applicable, maintaining a 

current list of certain of your financial interests (but not their value) in the independence tracking 

system.  

As a condition to your joining the Employer and continued employment, you are required to 

complete a representation regarding your understanding of, and compliance with, independence 

and other matters, on a periodical basis (as requested beginning on or prior to the date of you 

joining the Employer, annually thereafter, and upon certain changes in your role in the Employer), 

the details of which are provided in the independence representation. The representation should be 

made to the best of your knowledge and ability. It is your responsibility to consult on any matter 

should you be uncertain or have a question. You are also requested to refer to www.Hopify 

Technologies Pvt Ltdnet.com and Independence for more information in this respect. The 

representations made by you will be subject to an audit and may be reviewed by Hopify 

Technologies Pvt Ltd representatives and shared with certain third parties. If you are selected for 

such an audit, you will need to submit certain personal financial records to Hopify Technologies Pvt 

Ltd ’s internal audit team. Please be assured that Hopify Technologies Pvt Ltd  fully intends to keep 

all information obtained through the audit process confidential and secure. You hereby give your 

consent to Hopify Technologies Pvt Ltd  to use the information provided by you for such purposes as 

provided in the policies regarding independence and ethics. In the event you (i) do not cooperate or 

comply with the independence requirements, or (ii) do not complete the necessary representations, 

or (iii) make inaccurate representation(s); you may be subject to disciplinary action including and up 

to termination of employment with the Employer. Please feel free to contact or consult 

Independence should you require any further information or if you have any specific concerns in this 

respect.  
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2. NON-DISCLOSURE, NON SOLICIT AND INTELLECTUAL PROPERTY RIGHTS ASSIGNMENT 

AGREEMENT (“Employment Agreement”) 

 You will be expected to sign the Employer’s Employment Agreement. Please contact Employer for 

further details.  

3. HARRASSMENT POLICY  

Administrative Policy Release is the Employer’s policy prohibiting harassment. Hopify Technologies 

Pvt Ltd 's subsidiaries located in India (“Hopify Technologies Pvt Ltd India”) are committed to 

providing a working environment that is free from harassment based on caste, place of birth, race, 

religion, creed, colour, citizenship, national origin, age, sex, gender, sexual orientation, marital 

status, disability, genetic information or any legally protected basis, in accordance with applicable 

Indian central, state or local law. Expressly forbidden are unwelcome sexual advances, requests for 

sexual favours, and other verbal or physical conduct of a sexual nature. Depending on the 

circumstances, such harassment may also include conduct such as stereotyped or demeaning 

remarks or gestures or the display or circulation, whether in writing or electronically, of materials or 

pictures offensive to persons because of their caste, place of birth, race, religion, creed, colour, 

citizenship, national origin, age, sex, gender, sexual orientation, marital status, disability, genetic 

information or any legally protected basis in accordance with applicable Indian central, state or local 

law. The full policy will be accessible to you after joining Hopify Technologies Pvt Ltd U.S. India. 

_________________________________________________________________________________ 

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS  

You will be provided with your standard working hours, which may vary over the course of your 

career. The Employer may, from time to time, subject to applicable laws, require the employee to 

work beyond these hours. You shall be entitled to paid holidays and leave as per the Employer’s 

policies. Women employees are eligible for maternity benefits as per the recent amendments (2017) 

in the maternity benefit act, 1961, including having 26 weeks of maternity leave with pay, as 

applicable.  

5. RETIREMENT AGE  

The age of retirement for employees of Hopify Technologies Pvt Ltd India (Offices of the US) is 60 

years.* Your employment will therefore automatically terminate at the end of the month in which 

you attain 60 years.  

 

6. TRANSFERS 

 You may be transferred, assigned, or asked to attend training at the offices of a Hopify Technologies 

Pvt Ltd Entity or its clients or third parties in India or abroad with or without additional 

compensation. In such an event, you will also be governed by the terms and conditions of service 

applicable to the transfer, assignment, or training.  

7. PROBATION PERIOD 

It is understood and agreed that the first ninety days of employment shall constitute a probationary 

period during which period the Employer may, in its absolute discretion, terminate the Employee's 

employment, for any reason without notice or cause. 
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8. NOTICE PERIOD FOR TERMINATION OF SERVICES (APPLICABLE AFTER THE PROBATION PERIOD 

COMPLETION) 

The notice period for termination of your services is 2 days for either party to the agreement or 

salary in lieu of notice period CALICULATED ON PRO RATA BASIS on part of the Employer only. The 

Employer expects all employees to always maintain the highest standards of professional conduct. *  

In the event of termination of employment on or before the completion of 365 days from the date of 

formally signing this agreement the employee is labile to immediately pay back the company the 

company payment bonus or retaining bonus paid to him in lieu of his employment.  

In order to assure orderly operations and provide the best possible work environment, the Employer 

expects you to follow rules of conduct that will protect the interests and safety of all personnel, 

including but not limited to the Code of Ethics and Professional Conduct.  

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a 

contractual obligation or the terms and conditions laid down in this Annexure, or if you engage in 

any misconduct whether or not in connection with or affecting the business or affairs of the 

Employer or the work conduct, as specified by Employer, you will be subject to disciplinary action up 

to and including termination of your services/ employment with the Employer without any notice or 

payment in lieu of notice notwithstanding any other terms and conditions stipulated herein.  

9. MISCONDUCT 

 Misconduct may include but is not limited to:  

• Irregular attendance: repeated or excessive absence, tardiness or early departures/ late comings 

without approval.  

• Unreported or unapproved absence (including overstay of leave) for more than five consecutive 

days or deviation from assigned and accepted schedule for more than five days.  

• Falsification or manipulation in background verification process or employment records, 

employment information, or other records prior to or after joining the Employer.  

• Falsification or manipulation of Hopify Technologies Pvt Ltd Time & Expense (DTE). • Knowingly 

providing false statements, either verbally or in written form.  

• Neglect of normal duties and functions. • 

 Practices such as reading personal materials during working time, having obscene or inappropriate 

posters or screen savers at your workstation, playing games at your workstation, etc. 

 • Continued discharge of work functions that do not meet the standards reasonably expected. • 

Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property 

Rights Assignment Agreement including disclosing to any unauthorized person any Confidential 

Information or PII. 

 • Wilful insubordination or disobedience, whether or not in combination with another, of any lawful 

and reasonable instructions of any member of management or any authorised person. 

 • Engaging in unapproved outside employment and activities  
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• Installing, downloading, copying or duplicating any unauthorized or unlicensed software, 

programs, games, or attachments on any computer system of the Employer or of any Hopify 

Technologies Pvt Ltd Entity or its clients. 

 • Engaging in any illegal activities.  

• Workplace violence, including threats of physical violence.  

• Corporate credit card delinquencies.  

• Causing damage to the property of the Employer, any Hopify Technologies Pvt Ltd Entity, its 

clients, or their respective personnel  

• Going on or abetting a strike in contravention of any law.  

• Theft of any property belonging to another, the Employer or any Hopify Technologies Pvt Ltd 

Entity, or their respective personnel, clients, or visitors  

• Possession of firearms, explosives, knives or any instruments that can be used as an injurious or 

deadly weapon in the workplace or at any Hopify Technologies Pvt Ltd Entity sponsored event.  

• Corruption, fraud, or misappropriation of funds.  

• Failure to comply with the policies, guidelines, rules and regulations of the Employer or a Hopify 

Technologies Pvt Ltd Entity as applicable.  

• Excessive personal use of the Employer’s telephone, fax or computer systems. • Failure to adhere 

to applicable laws.  

• Any act prejudicial to or in conflict with the interests of the Employer or a Hopify Technologies Pvt 

Ltd Entity.  

The above terms and conditions are based on, and should be read in conjunction with, the 

Employer’s policies, guidelines, procedures and other rules currently applicable, including but not 

limited to Administrative Policy Releases (APRs) and Hopify Technologies Pvt Ltd India (Offices of the 

INDIa)’s other policies, guidelines, rules, and regulations. The above rules are subject to 

amendments from time to time and the amended rules, policies, procedures, and guidelines would 

be posted on the Employer’s Intranet site\. The policies will be updated from time to time in the 

future and we deem to have your consent to any and all such changes. Furthermore, upon 

acceptance of employment with the Employer, you may be requested to read and acknowledge 

acceptance of various policies and guidelines of the Employer. It is expected that you will read and 

 

I accept all the terms and conditions of the Employer as stipulated in these Terms and Conditions of 

Service.  

_____________________________                                _____________________________                

Signature                                                                                 Name  

 

 

 

  

acknowledge all such communications. Effective as of March 10, 2024
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On behalf of Hopify Technologies Pvt Ltd India Private Limited, please accept our congratulations on 

 

 

 

We all look forward to seeing you again soon and having you join our team of outstanding 

professionals.  

Sincerely,  

Human Resources Department 

 

 

Dear Shaikh Abdul Jabbar,

your recent offer of employment to join the Company as “ Frontend Developer Intern”  pursuant to

the terms and conditions of your offer letter dated March 10, 2024. You made a very favourable

impression with everyone you met and we are excited about the possibility of you joining the Company.





2024




Dear Amge Sudarshan Dhanaji,

We are pleased to offer you an internship in Full Stack Web Development with Edu-versity
in collaboration with our partnered companies.

The Program type is Self Paced.

We look forward to providing an amazing learning experience and being a part of your
upskilling journey and career growth.

The internship tenure is of 2 months from 01/02/2024 to 30/03/2024.

Edu-versity offers flexibility based on the requirements of individuals associated with us. This
is done in order to provide the best possible experience.

The program will offer tremendous potential to grow and learn. Edu-versity will ensure a
smooth learning experience throughout the journey.

During your internship, you may have access to the learning modules and various projects.
You agree that you will keep all this information strictly confidential and refrain from
disclosing it to anyone outside the Company.

You understand that participation in the Internship Program is not an offer of employment,
and successful completion of the internship does not entitle you to employment with the
Company.

We assure that your Internship with the Company will be successful and rewarding. If you
have any questions, please do not hesitate to contact us.

Note: There will be an orientation session held a day prior to the commencement of the
batch in order to familiarise and give you a complete walkthrough of the journey.

Best Wishes,
Kishan Misra
Head - Operations
Edu-versity | AMG Technologies LLP
www.edu-versity.in
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Date: 08/02/2024  

Miss. Somwanshi Ankita Nagorao,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Somwanshi Ankita Nagorao,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


 

 

 

Ref. No: Cert. 061/04 /24-25 Date: 13/04/2024 
 
 

 

INTERNSHIP LETTER 

To, 

Mr. Arjunsing Rathod 

 
This is to certify that Mr. Arjunsing Rathod, student of Skillzway Technologies, has 

successfully completed internship in Java programming language from 

10/02/2024 to 10/05/2024 under guidance of Mayur Shinde Sir. 

 
During the period of his internship program with us he had been exposed to 

different processes and was found diligent, hardworking and inquisitive. 

 
We wish him every success in his life and career. 

 
Sincerely, 

 
                                                                                                 

 

                                                                                                  Director  

                                                                                      Skillzway Technologies 

   Latur. 



Navodita Infotech


Internship Offer Letter


Date: 07/02/2024

Intern Id: N0902566 


Dear Babje Nilesh Dnyaneshwar,


We are pleased to offer you the opportunity to join Navodita Infotech as an Intern. 

We were impressed with your qualifications and your passion for Java, and we 

believe that you will make a valuable contribution to our team.


Position: Java Intern

Duration: 9th February 2024 to 8th May 2024


Complete the Internship Acceptance Formalities by February 08, 2024, to secure 

this offer. Failure to do so will result in offer revocation, effective February 09, 

2024.


We look forward to welcoming you to the Navodita Infotech team and working 

together to achieve success. Thank you for choosing Navodita Infotech as the 

place to further your career and professional growth.


Sincerely,

HR Executive

Navodita Infotech

www.navinfotech.com


info@navinfotech.com | Navodita Infotech | www.navinfotech.com 






ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.

STRICTLY PRIVATE AND CONFIDENTIAL

CHAITRALI MAGAR
Employee ID : AL921

Letter Of Appointment

WELCOME TO ALOYSIUS FAMILY,

We are delighted to offer you the position of PYTHON DEVELOPER in our organization as an
INTERN, starting on February 5th 2024, following your interviews with us. By accepting the
terms and conditions outlined below, you will be joining our team.

Date of Joining:
Your appointment will commence on February 5th 2024, which is your joining date.

Task Administration and Privacy:
1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech.
2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may
entrust you with certain information of a sensitive nature to facilitate the execution of your duties. It
is your responsibility as an employee to maintain the confidentiality of all such information,
whether expressly designated as confidential or not.
3. You hereby agree not to disclose any confidential information or make available any reports,
recommendations, or other work products produced by you for clients to any person or entity, nor to
use such information or work products in any manner that may compromise the interests of
Aloysius Infotech or its clients.
For the purposes of this agreement, confidential information includes any information that pertains
to the research, development, trade secrets, or business affairs of Aloysius Infotech or its clients.

STIPENDWILL BE OFFERED ON THE BASIS OF PERFORMANCE.

Notice:
Please be advised that the salary structure of the Company is subject to alteration or
modification at any time without prior notice. Your remuneration package is considered strictly
confidential between you and the Company, and should not be disclosed to anyone in any manner
whatsoever. We request that you treat your terms of employment as personal and confidential, and
we trust that you will enjoy your time with us while making valuable contributions to the growth of
the firm. We ask for your dedication and commitment to the role.



ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.

Non-Disclosure Agreement:
During your employment with us, you may have access to confidential and proprietary information
about our organization, clients, business transactions, and associated companies. You are obligated
to maintain the confidentiality of this information during your employment and for a period of two
years after you have ceased to be employed by our organization. You shall not disclose such
information to any third party or unauthorized person. You may also be required to sign a non-
disclosure agreement specific to a particular client as and when required by our organization. Prior
to joining our organization, you are responsible for ensuring that you are free from any contractual
restrictions that may prevent you from
accepting this offer or starting work on the designated joining date.

Terms & Conditions:
1) As an employee of the Company, you are expected to abide by certain terms and
conditions of service. Firstly, you are not allowed to engage in any other profession or
undertake any employment, whether full-time or part-time, while in the service of the
Company. Additionally, you must be willing to work extra hours in the morning or
evening, as per the requirements of the job.
2) You may also be selected and sponsored by the Company for training assignments with technical
collaborators or institutions/organizations in India and/or abroad. In such cases, you are expected to
diligently participate in the training and agree to serve the Company for a minimum period after
completing the training. Failure to comply with this condition may result in payment of liquidated
damages by you to the Company. During your employment, you are expected to carry out your
duties with diligence and loyalty, keeping the Company’s interest in mind. You must comply with
the Company’s Rules and Regulations, which may be amended or altered at the Company’s
discretion without prior notice. Any false information provided in your resume will result in
immediate termination of your services.
3) This appointment letter is governed by the laws of India, and any dispute shall be
submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards of
personal conduct and integrity and comply with all Company policies and procedures. Any act that
goes against good conduct and discipline, such as insubordination, gross negligence, corruption,
fraud, forgery, or misappropriation, will warrant disciplinary action from the Company.
4) Your emoluments and benefits will be subject to deduction of income tax and other
applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are
confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry out
all duties and responsibilities assigned to you by your manager and other authorized persons in the
Company.



ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.

On your joining date, please bring the following:

(i) A signed and dated copy of this letter;
(ii) Six self-photographs (passport size, colour with white background);
(iii) One set of printouts of the completed On boarding forms & originals;
(iv) Aadhaar number. If you don't have one, please apply immediately and provide the
enrolment number on the day of onboarding. This is required for the remittance of your
(v) Relieving document from most recent employer, including Relieving letter or Service Certificate
or Resignation acceptance email with last Working day (LWD) confirmation;
(vi) Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of the
following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary
result/certificate with DOB and photo (for University hires only);
(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry on
one of the above mentioned IDs to complete the onboarding process;
(viii)Name change document. If you have ever changed your name at any point in time, and for any
reason whatsoever;
(ix) Education documents (For University hires only): Degree certificate and all-year mark sheets
for the highest degree attained. (two sets of Xerox copies and originals)
provident fund to the Employees Provident Fund Organization, as well as for any other statutory
and regulatory purposes. Please note that Aadhaar is currently not mandatory for employees who do
not hold an Indian passport, hence please notify us in advance if you fall within this category.

MANAGING DIRECTOR



 
 

 

Date     :  18th March 2024 
 

Offer Letter 
 
To 

Sarang Patil, 

 
With reference to your discussion with us, we are pleased to offer you the position of 
“Software Intern” in our organization as per details and other terms and conditions given 
below:                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        
 

Designation Software Intern  

Joining Date 20th  March 2024 

Period 6 Months  

     
 

1. You will be bound by the Service Rules, Standing Orders, Settlements and Office Orders 
enforced by the Management from time to time in relation to conduct, discipline, 
Medical leave and holidays or any other matters relating to service conditions which will 
be deemed as Service Rules, Standing Orders, Settlements, Office Orders etc. and will 
form part of these terms of employment. 

 
2. If at any time during your internship, you are found guilty of misconduct or any willful 

breach or continuous negligence of the terms of this appointment letter or rules or 
dereliction of duties and/or instructions given to you from time to time, the management 
may without any notice or payment in lieu of any notice put an end and terminate your 
internship with the company/firm/organization.  You will be deemed to have brought 
about such a situation by your misconduct compelling the management to put an end to 
your service and you shall, therefore, continue to be liable for all losses and damages to 
the management. 

 
3. You will not resort to or in any way abet any form of strike or coercion or physical duress 

in connection with any matter pertaining to your service or the service of any other 
employee. 

 
4. You will not indulge actively or cause any act likely to affect the discipline that is 

expected from every employee of this company or associate with any such activities 
which may tantamount to act subversive of discipline. 

 
 

5. You will join for the internship by 20th March 2024. 
 



 
 

 

6. At the time of joining, you will be handed over Company's personnel policy giving details 
of office timings, leave rules, holiday's etc. 

 
 
Wishing you all the best for your internship with us, 
 
 
Thanking you. 
 
 
HR-Manager 
Enosis Solutions Pvt Ltd 



  

Behind Vishwa Super Market, Ausa Road, Latur - 413512  
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Date: 08/02/2024  

Miss.Gaikwad Shilpa 

Dnyaneshwar,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Gaikwad Shilpa Dnyaneshwar,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  



  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


Navodita Infotech


Internship Offer Letter


Date: 30/01/2024

Intern Id: N0902564 


Dear Gaikwad Yogesh Madhukar,


We are pleased to offer you the opportunity to join Navodita Infotech as an Intern. 

We were impressed with your qualifications and your passion for Android Developer, 
and we believe that you will make a valuable contribution to our team.


Position: Android Developer Intern

Duration: 1st February 2024 to 30th July 2024


Complete the Internship Acceptance Formalities by February 08, 2024, to secure 

this offer. Failure to do so will result in offer revocation, effective February 09, 

2024.


We look forward to welcoming you to the Navodita Infotech team and working 

together to achieve success. Thank you for choosing Navodita Infotech as the 

place to further your career and professional growth.


Sincerely,

HR Executive

Navodita Infotech

www.navinfotech.com


info@navinfotech.com | Navodita Infotech | www.navinfotech.com 
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Date: 08/02/2024  

Miss. Ghodke Anjali Pralhad,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Ghodke Anjali Pralhad,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


 

Harshada Vijay Pachange, 

05/February/2024 

Conditional Offer of Internship 
 

 
Dear Harshada Vijay Pachange, thank you for taking the time to discuss your career goals and what you 

are looking for in your next role. Based upon a review of your resume and your interview, I am pleased 

to extend you a conditional offer of Internship with Technocrats Software Solutions as Jr. Software 

Associate based out of Pune and working for 6 days a week. 

Your start date is currently scheduled as on 6th February 2024 

Your starting wage will be Rs. 15,000/- Monthly Salary. 

After training is completed, and you have passed your Six-Month review and probationary period you 

can be offered a permanent position as a full-time Technocrats Software Solutions employee. 

 

 
You will be an “at-will” employee during your entire employment with Technocrats Software Solutions. 

This means the employment relationship between Technocrats Software Solutions, and you are fully 

voluntary and can be terminated with or without prior notice by either Technocrats Software Solutions 

or you. 

Nothing in this letter should be construed as altering your “at-will” employment status. Technocrats 

Software Solutions reserves the right to modify your compensation, title, or continued employment. 

I am excited about you joining our Technocrats Software Solutions. Please let me know if you have any 

questions or concerns. Welcome aboard, Technocrats Software Solutions 

 
Thank you, 

 

 

 
Human Resource Team 

 

 

Technocrats Software Solutions.  

5136, IBC Park, Pimpari 

Chinchwad, Pune 

 



Reg No. AAH-6188 

3rd Floor Khadgaon Complex, Opp.Ekmat Office, 5no chowk, Barshi road, Latur-413531 

Contact : 8009357008 Email : operandtechnologies6188@gmail.com    website : 

operandtechnologies.com 

 

                                                            

                                                                                            

Operand Technologies 
                                                                                     & IT Solutions LLP 

Dear Miss. Harshada Vijay Pachange 
 

                           On behalf of the Operand Technologies & IT Solutions LLP, I am pleased 

to extend to you this offer of temporary employment as an Intern, reporting to Mujawar Khayum P 

(Managing Director). If you accept this offer, you will begin your internship with the Company on 

Date 01/03/24 and will be expected to work per week. 

 

You will be receiving “temporary employment” status. As a temporary employee, you will not receive 

any of the employee benefits that regular Company employees receive, Your internship is expected to 

end on Date 30 / 05 / 2024 . However, your internship with the Company is “at-will,” which means 

that either you or the Company may terminate your internship at any time, with or without cause and 

with or without notice. 

 

During your employment, you may have access to trade secrets and confidential business information 

belonging to the Company.  By accepting this offer of employment, you acknowledge that you must 

keep all of this information strictly confidential, and refrain from using it for your own purposes or 

from disclosing it to anyone outside the Company. In addition, you agree that, upon conclusion of 

your employment, you will immediately return to the Company all of its property, equipment, and 

documents, including electronically stored information. 

 

By accepting this offer, you agree that throughout your internship, you will observe all policies and 

practices governing the conduct of our business and employees, including our policies prohibiting 

discrimination and harassment. This letter sets forth the complete offer we are extending to you, and 

supersedes and replaces any prior inconsistent statements or discussions. It may be changed only by a 

subsequent written agreement. 

 

I hope that your association with the Company will be successful and rewarding. Please indicate your 

acceptance of this offer by signing below and returning it to If you have any questions, please contacts 

do not hesitate to contact us. 

            

            

       

 

Student Sign 
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Date: 08/02/2024  

Miss.Talekar Vaishnavi Madhukar,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Talekar Vaishnavi Madhukar,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
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Date: 05/02/2024  

Miss.Kajal Kishor Kokate,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Kajal Kishor Kokate,  

  
We are pleased to offer you internship position within our “Full Stack Developer”. 

The position is for the role of a Web developer intern.  

This position is scheduled to begin 05/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
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Date: 05/02/2024  

Miss. Sapna Gangaram Bansode,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Sapna Gangaram Bansode,  

  
We are pleased to offer you internship position within our “Full Stack Developer”. 

The position is for the role of a Web developer intern.  

This position is scheduled to begin 05/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
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Date: 08/02/2024  

Miss.Priya Sugriv Nagargoje,  

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur.  

  

 

INTERNSHIP JOINING LETTER  

  

           Dear Priya Sugriv Nagargoje,  

  
We are pleased to offer you internship position within our “Backend Developer”. The 

position is for the role of a Web developer intern.  

This position is scheduled to begin 08/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m.  

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have.  

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team!  

  

  
  
  
  
  
  
  
  
  
  
  

Contact   : -   9975036095 ,   8668202649   

  
  
  
  
  
  

Mr.   Vijay   Thakur   

Managing Director  &  Founder,   

Ingenious   Technohub Pvt.   Ltd.   

www.ingenioustechnohub.i n   

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


info@bugbattlers.com

                   We are pleased to offer you an appointment in our organisation as 
Full Stack Developer Intern Date of joining . You will be based in our
Bugbattlers Technologies Pvt Ltd. Your offer has been made based on information
furnished by you. How ever if there is a discrepancy in the copies of documents or

employment. Employment as per this offer is subject to your being medically fit. There
will be no payment for the first six months of joining with us. There will be no
payment for the first six months of joining with us. We will propose a new offer
after six months, based on your acceptable performance.  The allowances, benefits
and other terms and conditions of your employment will be as per Company policies
as applicable from time to time. Your compensation will be reviewed in future as per
Company policy.

To, 

Dear Employee, 

+91 7972812221 www.bugbattlers.com

Bugbattlers Technologies
Office No:12, 2nd Floor
Anant Manohar Apt. 
Left Bhusari Colony,

Kothrud Pune-411038

Offer Letter for Employment

        future as per Company policy. Please sign and return a duplicate copy of this
letter in token of your acceptance. We congratulate you on your appointment and
wish you a long and successful career with us. We are confident that your contribution
will take us further in our journey towards becoming world leaders. We assure you of
our support for your professional development and growth.

 Should you accept our offer, you are requested to provide the Company with copies
of the following documents (if not provided earlier) along with 2 recent passport-sized
photographs, on the date of joining the Company: 

Relieving letter issued by your most recent employer, if any
Passport (most recent). 
Aadhar Card. · Relevant educational certificates. 
Last drawn pay slip of 3 months. 
Permanent Account Number (PAN) card 
Degree Certificate 

Please treat this letter and its contents as strictly confidential and do not disclose the
same to any person or entity (except to your advisors, attorneys and accountants, for
seeking them advice) without the Company’s prior written consent. Your salary and
benefits are confidential and you should refrain from discussing it with other
employees of the Company.

Date: 08/01/2024

14/02/2024

certificates given by you as a proof of above, we retain the right to review our offer of

Shubham Gutte



info@bugbattlers.com+91 7972812221 www.bugbattlers.com

For a new employee, the probation period is compulsory. It enables the management
to assess the new employee’s suitability for the job role undertaken. Unless otherwise
given in writing, a newly hired employee shall be on probation for a period of 3
months for experienced employees and 6 Months for Trainees from the date of
joining. If an employee’s performance during the probation period is found
unsatisfactory, The HR Department can decide to extend the probation period. This
will give the employee an opportunity to upgrade his/her performance levels to
acceptable standards. Leave rules differ during the probation period.

Personal Particulars:
        You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

Attendance:

Conflicting Employment: 
During the term of their employment with the company, employees will not engage
in any other employment, occupation, or other business activities nor will the
employee engage in any other activities that conflict with the obligations to the
Company. 

Non-Disclosure Agreement (NDA): 
Employees will sign an NDA, to protect their own and the company’s intellectual
property interests.

Probation: 

Working Hours: 
           The working hours of the company are 10:00 A.M. to 07:00 P.M. from Monday to
Saturday. All staff must arrive in the office before the start time. If an employee arrives
between 10:15 A.M. and 11.00 A.M., on any working day, half day of leave shall be
deducted for the Third instance of late coming in a month. (3rd late mark). Half day of
casual leave shall be deducted if an employee arrives after 11:00 A.M. It is the
employee’s responsibility to reach office in time and adjust as per external
circumstances. Thus issues suchas delay in Trains/Bus, Traffic, Etc. would be the
responsibility of the employee.

             Half day of leave will be deducted if an employee leaves before 5.00 P.M. Early
leaving time is after 5 PM considered by the HR Department.

Annexure A
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The period for calculation and entitlement of leave shall be 1st January to 31st
December of each year. 

Policy for Lunch and Other Breaks:

       Company does not encourage employees to take a breakfast break during office
hours. In case of a one-off circumstance where a person orders breakfast, he/she
should finish their breakfast quickly, without involving a group of people sitting
together.

Leave: 
Leave Policies – Employees on Probation 

        During the probation period employees are not eligible for Casual leave (CL). If
leave has been taken by the Employee during the duration of the probation so it
would be considered as a Leave without Pay (LWP). 

Leave Policies for Confirmed Employees Sick Leave: 
The Sick leave is applicable for all from the date of joining the company, the no. of sick
leave 12 in a given accounting year.

Leave Accounting Year: 

Casual Leave (CL): 
        Casual Leave is applicable from the date of joining the company. An employee
shall be entitled to twelve (12) working days of Casual Leave (CL) in a given accounting
year. Company providing 4 half day in a given accounting year. CL should be applied
in advance, except in case of extreme exigency or emergency. A maximum of three
days of CL can be availed at a time. CL lapses at the end of the accounting year and
cannot be encased. During the probation period, CL is credited at therate of 1 day per
month. There are no leaves for the trainee except Sick Leaves.

Company has a 45 minute lunch time policy. 

Privilege Leave (PL): 
          All employees on completion of one year of service are eligible for Privilege Leave
(PL) of 4 days in a year. This leave is credited at the end of each year (i.e., at the end of
the leave accounting period on 31st of December). After the first year of service, the PL
will be credited at the end of the Leave Accounting Year (i.e. on 31st of December).
Thus, for the second year of service, a pro-rata calculation (from the date of
completion of one year of service to the end of the following December) of the second
year will be credited.

Accumulation of Privilege Leave 
        The probation period will be included in the calculation for privileged leave. The
company expects all its employees to avail of the PL facility annually to rest and
recuperate. With this objective in mind, every employee must avail of at least 7 days of
PL in a year. For e.g., an employee joins on the 15th of June 2017. He completes one 
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year of service on the 14th of June 2018. According to the policy the employee will be
entitled to a pro-rata PL of 4 days (for the period 15-06- 2017 to 31-12-2017) on
completion of one year, which will be on 15-06-2018

Leave Without Pay: 
      LWP would be approved only in exceptional cases such as leave required for
extraordinary circumstances with inadequate balance.
If an employee is absent for more than 3 days, without informing the HR department,
the absence would be treated as LWP. It would be recorded in the employee’s file that
the employee is absconding for that period of time.
If the LWP period is for a continuous duration of 21 days or longer, it will be considered
as a break in service. Thus, calculation of benefits will be done separately for the period
before and after the LWP. Privilege leave will not be calculated for the LWP period.

Procedure for Application: 
      The employee should ensure that the relevant applications are made and
approved well before the attendance finalization process is done at the end of the
month failing which the leave would be treated as LWP. It is the responsibility of the
employee to ensure that the leave has been approved before proceeding on leave.
Before booking tickets & confirming travel arrangements for long leaves, employees
should consult with their HR. This is to avoid overlap of leave within a department
when a large number of employees might want to plan long leaves. 

Restrain: 

It shall be binding on the employee to inform designated personnel from the HR
Department before 11:00 A.M. on the day of absence, about the availing of such leave.
       A call made to any other person in the organisation shall not be considered as
acceptable. On resuming duties, the employee shall be expected to fill out the leave
Application and get the approval from the HR Department. In case of absence, where
no prior application or intimation has been made, the absence shall be counted as
Leave without Pay. 
         If the leave period exceeds 15 days, approval must be taken from the directors of
the company, after the reporting manager has approved the leave. If a training
program has been planned for an employee, every effort must be made to attend the
same. If leave is taken on the day of the training, the absence will be counted as LWP
and not as leave. This deduction is waived only in the following conditions. If the
employee is able to produce a doctor’s medical certificate citing the reasons for
absence. If the employee had applied for leave before the training date was intimated

Access to Information: 
Information is available on a need-to-know basis for specific groups and the
information is segregated to allow individual sectors information access for projects
and units. Access to this is authorized through access privileges approved by unit
mentors or project mentors. Unauthorized access or attempt at unauthorized access
is strictly prohibited and any attempts to do so will result in immediate termination of
employment and legal action as deemed fit by the company. We will have the
authority to make decisions based on your performance. 
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Restriction on Personal Use: 
Use of company resources for personal use is strictly restricted. This includes usage of
computer resources, information, internet service, and working time of the company
for any personal use. You will under no circumstances carry any work home unless
specifically requested by your manager. Any usage of company information for
personal use will result in immediate termination of employment without notice
and/or legal action for misdemeanor as deemed fit by the company. 
            You may/may not be required to reimburse the company for any losses incurred
by the company on account of personal usage of company data.     

Security: 
       Security is an important aspect of our communication and office infrastructure.
Communication security is maintained by controlling physical access to computer
systems, disabling all working stations, floppy disk drives and companywide
awareness about the need for protection of intellectual property and sensitive
customer information.

       It is mandatory to display company ID Cards properly in the neck along with the
tag at the workplace all the time. It is also mandatory to wear an ID Card at clients’
customers’ / vendors’ or any other premises, while on visit on behalf of the company.

     It is expected from all the employees of the company that they will proudly
wear/display ID Cards all the time. Repeated / habitual failure to wear ID Card will
attract the penalty of Rs.100 on each occasion and HRD has authority to recover such
penalty/s from the salaries of employees, under intimation to concerned employees.

Ban Mobile phones during company time.
 During office time you cannot use personal social 

       media accounts like Facebook, Instagram, Twitter, Etc.

Display of ID card is Mandatory: 

Penalty for not wearing Identification Card: 

Appraisals: 
     Appraisals will be conducted on a yearly basis for the periods. Promotions and
increments are given at the discretion of the management.
         Employees, who have completed a minimum of 12 months in the organisation on
the last date of the appraisal period and are not on probation, will be eligible for
increments. 

Leaving Process: Termination: 
      The company may at any time discharge an employee from service or terminate
his or her services by giving one/two months’ notice or by payment of salary in lieu of
such notice. No such notice is necessary if the employee is asked to leave for
misconduct or morally unacceptable behaviour’s. The payment of notice period salary
to the employee will not be applicable for the probation period.
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Note: One month of notice period is applicable to the employee who has completed
probation in the same company at Bugbattlers 

     If a company employee works for the company and utilizes company data for
outside projects, we have the authority to fire them by taking legal action, and they
will not be able to obtain any company documentation (experience letter, salary slip,
relevant letter, etc.).

       The following procedure will apply in the event of the employee’s resignation from
the company’s services. Employees who wish to resign from the company’s service
should submit their resignation in writing to the HR department and to the reporting
manager. Participate in a discussion with Reporting Manager & HR. Continue services
if retained Discuss relieving date and notice period with the Reporting Manager if
resignation is accepted. Employees must serve out their notice period on resignation
from the company. The notice period applicable to an employee depends on the
terms agreed to in the appointment letter. When an employee gives a notice of
resignation the company is entitled to accept it with immediate effect or from any
date before the expiration of the notice period. The salary paid will be up to the last
date of employment. Discuss and initiate the Handover process with Reporting
Manager if resignation is accepted Fill in the Exit Interview Form Fill in the Employee
Clearance Form Participate in the Exit Interview Any request for leave during the
notice period may be considered only for a short duration and for very pressing
reasons. Such leave must have a per-sanction of both the reporting manager and the
HR department. In case an employee proceeds on leave without such sanction, it will
be at the discretion of the HR department to extend the notice period by the number
of days of leave or consider the leave as leave without pay.

      At the time of leaving the employment of the Company, the employee must
deliver to the Company (and not keep in his or her possession, recreate or deliver to
anyone else) any and all devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any aforementioned items
developed by him or her pursuant to his or her employment with the Company or
otherwise belonging to the Company, its successors or assigns or clients.

       Only after completion of all of the above formalities, will the `Experience
Certificate and salary certificate, be issued by the Company.

        Engaging outside projects that compliance firm interest company has authority
to get a quote amount of that project.

Resignation and Separation Procedure: 
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I hereby accept the terms and conditions of this offer for employment. I confirm that
am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer. I agree to join the Company on the joining date as provided in
Annexure “A” of this letter 

Agreed and accepted 

Appraisals: 

HR Manager  Employee
Bugbattlers Technologies Pvt Ltd

Signature: Signature:

Name: Triveni Kadam Name: Shubham Gutte
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 Date of joining . You will be based in our

Bugbattlers Technologies Pvt Ltd. Your offer has been made based on information
furnished by you. How ever if there is a discrepancy in the copies of documents or

employment. Employment as per this offer is subject to your being medically fit. There
will be no payment for the first six months of joining with us. There will be no
payment for the first six months of joining with us. We will propose a new offer
after six months, based on your acceptable performance.  The allowances, benefits
and other terms and conditions of your employment will be as per Company policies
as applicable from time to time. Your compensation will be reviewed in future as per
Company policy.

To, 

Dear Employee, 

+91 7972812221 www.bugbattlers.com

Bugbattlers Technologies
Office No:12, 2nd Floor
Anant Manohar Apt. 
Left Bhusari Colony,

Kothrud Pune-411038

Offer Letter for Employment

        future as per Company policy. Please sign and return a duplicate copy of this
letter in token of your acceptance. We congratulate you on your appointment and
wish you a long and successful career with us. We are confident that your contribution
will take us further in our journey towards becoming world leaders. We assure you of
our support for your professional development and growth.

 Should you accept our offer, you are requested to provide the Company with copies
of the following documents (if not provided earlier) along with 2 recent passport-sized
photographs, on the date of joining the Company: 

Relieving letter issued by your most recent employer, if any
Passport (most recent). 
Aadhar Card. · Relevant educational certificates. 
Last drawn pay slip of 3 months. 
Permanent Account Number (PAN) card 
Degree Certificate 

Please treat this letter and its contents as strictly confidential and do not disclose the
same to any person or entity (except to your advisors, attorneys and accountants, for
seeking them advice) without the Company’s prior written consent. Your salary and
benefits are confidential and you should refrain from discussing it with other
employees of the Company.

14/02/2024
We are pleased to offer you an appointment in our organisation as

Full  Stack  Developer Intern

certificates given by you as a proof of above, we retain the right to review our offer of

Jayashri Chaugule

Date: 08/02/2024
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For a new employee, the probation period is compulsory. It enables the management
to assess the new employee’s suitability for the job role undertaken. Unless otherwise
given in writing, a newly hired employee shall be on probation for a period of 3
months for experienced employees and 6 Months for Trainees from the date of
joining. If an employee’s performance during the probation period is found
unsatisfactory, The HR Department can decide to extend the probation period. This
will give the employee an opportunity to upgrade his/her performance levels to
acceptable standards. Leave rules differ during the probation period.

Personal Particulars:
        You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

Attendance:

Conflicting Employment: 
During the term of their employment with the company, employees will not engage
in any other employment, occupation, or other business activities nor will the
employee engage in any other activities that conflict with the obligations to the
Company. 

Non-Disclosure Agreement (NDA): 
Employees will sign an NDA, to protect their own and the company’s intellectual
property interests.

Probation: 

Working Hours: 
           The working hours of the company are 10:00 A.M. to 07:00 P.M. from Monday to
Saturday. All staff must arrive in the office before the start time. If an employee arrives
between 10:15 A.M. and 11.00 A.M., on any working day, half day of leave shall be
deducted for the Third instance of late coming in a month. (3rd late mark). Half day of
casual leave shall be deducted if an employee arrives after 11:00 A.M. It is the
employee’s responsibility to reach office in time and adjust as per external
circumstances. Thus issues suchas delay in Trains/Bus, Traffic, Etc. would be the
responsibility of the employee.

             Half day of leave will be deducted if an employee leaves before 5.00 P.M. Early
leaving time is after 5 PM considered by the HR Department.

Annexure A
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The period for calculation and entitlement of leave shall be 1st January to 31st
December of each year. 

Policy for Lunch and Other Breaks:

       Company does not encourage employees to take a breakfast break during office
hours. In case of a one-off circumstance where a person orders breakfast, he/she
should finish their breakfast quickly, without involving a group of people sitting
together.

Leave: 
Leave Policies – Employees on Probation 

        During the probation period employees are not eligible for Casual leave (CL). If
leave has been taken by the Employee during the duration of the probation so it
would be considered as a Leave without Pay (LWP). 

Leave Policies for Confirmed Employees Sick Leave: 
The Sick leave is applicable for all from the date of joining the company, the no. of sick
leave 12 in a given accounting year.

Leave Accounting Year: 

Casual Leave (CL): 
        Casual Leave is applicable from the date of joining the company. An employee
shall be entitled to twelve (12) working days of Casual Leave (CL) in a given accounting
year. Company providing 4 half day in a given accounting year. CL should be applied
in advance, except in case of extreme exigency or emergency. A maximum of three
days of CL can be availed at a time. CL lapses at the end of the accounting year and
cannot be encased. During the probation period, CL is credited at therate of 1 day per
month. There are no leaves for the trainee except Sick Leaves.

Company has a 45 minute lunch time policy. 

Privilege Leave (PL): 
          All employees on completion of one year of service are eligible for Privilege Leave
(PL) of 4 days in a year. This leave is credited at the end of each year (i.e., at the end of
the leave accounting period on 31st of December). After the first year of service, the PL
will be credited at the end of the Leave Accounting Year (i.e. on 31st of December).
Thus, for the second year of service, a pro-rata calculation (from the date of
completion of one year of service to the end of the following December) of the second
year will be credited.

Accumulation of Privilege Leave 
        The probation period will be included in the calculation for privileged leave. The
company expects all its employees to avail of the PL facility annually to rest and
recuperate. With this objective in mind, every employee must avail of at least 7 days of
PL in a year. For e.g., an employee joins on the 15th of June 2017. He completes one 
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year of service on the 14th of June 2018. According to the policy the employee will be
entitled to a pro-rata PL of 4 days (for the period 15-06- 2017 to 31-12-2017) on
completion of one year, which will be on 15-06-2018

Leave Without Pay: 
      LWP would be approved only in exceptional cases such as leave required for
extraordinary circumstances with inadequate balance.
If an employee is absent for more than 3 days, without informing the HR department,
the absence would be treated as LWP. It would be recorded in the employee’s file that
the employee is absconding for that period of time.
If the LWP period is for a continuous duration of 21 days or longer, it will be considered
as a break in service. Thus, calculation of benefits will be done separately for the period
before and after the LWP. Privilege leave will not be calculated for the LWP period.

Procedure for Application: 
      The employee should ensure that the relevant applications are made and
approved well before the attendance finalization process is done at the end of the
month failing which the leave would be treated as LWP. It is the responsibility of the
employee to ensure that the leave has been approved before proceeding on leave.
Before booking tickets & confirming travel arrangements for long leaves, employees
should consult with their HR. This is to avoid overlap of leave within a department
when a large number of employees might want to plan long leaves. 

Restrain: 

It shall be binding on the employee to inform designated personnel from the HR
Department before 11:00 A.M. on the day of absence, about the availing of such leave.
       A call made to any other person in the organisation shall not be considered as
acceptable. On resuming duties, the employee shall be expected to fill out the leave
Application and get the approval from the HR Department. In case of absence, where
no prior application or intimation has been made, the absence shall be counted as
Leave without Pay. 
         If the leave period exceeds 15 days, approval must be taken from the directors of
the company, after the reporting manager has approved the leave. If a training
program has been planned for an employee, every effort must be made to attend the
same. If leave is taken on the day of the training, the absence will be counted as LWP
and not as leave. This deduction is waived only in the following conditions. If the
employee is able to produce a doctor’s medical certificate citing the reasons for
absence. If the employee had applied for leave before the training date was intimated

Access to Information: 
Information is available on a need-to-know basis for specific groups and the
information is segregated to allow individual sectors information access for projects
and units. Access to this is authorized through access privileges approved by unit
mentors or project mentors. Unauthorized access or attempt at unauthorized access
is strictly prohibited and any attempts to do so will result in immediate termination of
employment and legal action as deemed fit by the company. We will have the
authority to make decisions based on your performance. 
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Restriction on Personal Use: 
Use of company resources for personal use is strictly restricted. This includes usage of
computer resources, information, internet service, and working time of the company
for any personal use. You will under no circumstances carry any work home unless
specifically requested by your manager. Any usage of company information for
personal use will result in immediate termination of employment without notice
and/or legal action for misdemeanor as deemed fit by the company. 
            You may/may not be required to reimburse the company for any losses incurred
by the company on account of personal usage of company data.     

Security: 
       Security is an important aspect of our communication and office infrastructure.
Communication security is maintained by controlling physical access to computer
systems, disabling all working stations, floppy disk drives and companywide
awareness about the need for protection of intellectual property and sensitive
customer information.

       It is mandatory to display company ID Cards properly in the neck along with the
tag at the workplace all the time. It is also mandatory to wear an ID Card at clients’
customers’ / vendors’ or any other premises, while on visit on behalf of the company.

     It is expected from all the employees of the company that they will proudly
wear/display ID Cards all the time. Repeated / habitual failure to wear ID Card will
attract the penalty of Rs.100 on each occasion and HRD has authority to recover such
penalty/s from the salaries of employees, under intimation to concerned employees.

Ban Mobile phones during company time.
 During office time you cannot use personal social 

       media accounts like Facebook, Instagram, Twitter, Etc.

Display of ID card is Mandatory: 

Penalty for not wearing Identification Card: 

Appraisals: 
     Appraisals will be conducted on a yearly basis for the periods. Promotions and
increments are given at the discretion of the management.
         Employees, who have completed a minimum of 12 months in the organisation on
the last date of the appraisal period and are not on probation, will be eligible for
increments. 

Leaving Process: Termination: 
      The company may at any time discharge an employee from service or terminate
his or her services by giving one/two months’ notice or by payment of salary in lieu of
such notice. No such notice is necessary if the employee is asked to leave for
misconduct or morally unacceptable behaviour’s. The payment of notice period salary
to the employee will not be applicable for the probation period.
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Note: One month of notice period is applicable to the employee who has completed
probation in the same company at Bugbattlers 

     If a company employee works for the company and utilizes company data for
outside projects, we have the authority to fire them by taking legal action, and they
will not be able to obtain any company documentation (experience letter, salary slip,
relevant letter, etc.).

       The following procedure will apply in the event of the employee’s resignation from
the company’s services. Employees who wish to resign from the company’s service
should submit their resignation in writing to the HR department and to the reporting
manager. Participate in a discussion with Reporting Manager & HR. Continue services
if retained Discuss relieving date and notice period with the Reporting Manager if
resignation is accepted. Employees must serve out their notice period on resignation
from the company. The notice period applicable to an employee depends on the
terms agreed to in the appointment letter. When an employee gives a notice of
resignation the company is entitled to accept it with immediate effect or from any
date before the expiration of the notice period. The salary paid will be up to the last
date of employment. Discuss and initiate the Handover process with Reporting
Manager if resignation is accepted Fill in the Exit Interview Form Fill in the Employee
Clearance Form Participate in the Exit Interview Any request for leave during the
notice period may be considered only for a short duration and for very pressing
reasons. Such leave must have a per-sanction of both the reporting manager and the
HR department. In case an employee proceeds on leave without such sanction, it will
be at the discretion of the HR department to extend the notice period by the number
of days of leave or consider the leave as leave without pay.

      At the time of leaving the employment of the Company, the employee must
deliver to the Company (and not keep in his or her possession, recreate or deliver to
anyone else) any and all devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any aforementioned items
developed by him or her pursuant to his or her employment with the Company or
otherwise belonging to the Company, its successors or assigns or clients.

       Only after completion of all of the above formalities, will the `Experience
Certificate and salary certificate, be issued by the Company.

        Engaging outside projects that compliance firm interest company has authority
to get a quote amount of that project.

Resignation and Separation Procedure: 
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I hereby accept the terms and conditions of this offer for employment. I confirm that
am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer. I agree to join the Company on the joining date as provided in
Annexure “A” of this letter 

Agreed and accepted 

Appraisals: 

HR Manager  Employee
Bugbattlers Technologies Pvt Ltd

Signature: Signature:

Name: Triveni Kadam Name: Jayashri Chaugule
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 Date of joining . You will be based in our

Bugbattlers Technologies Pvt Ltd. Your offer has been made based on information
furnished by you. How ever if there is a discrepancy in the copies of documents or

employment. Employment as per this offer is subject to your being medically fit. There
will be no payment for the first six months of joining with us. There will be no
payment for the first six months of joining with us. We will propose a new offer
after six months, based on your acceptable performance.  The allowances, benefits
and other terms and conditions of your employment will be as per Company policies
as applicable from time to time. Your compensation will be reviewed in future as per
Company policy.

To, 

Dear Employee, 

+91 7972812221 www.bugbattlers.com

Bugbattlers Technologies
Office No:12, 2nd Floor
Anant Manohar Apt. 
Left Bhusari Colony,

Kothrud Pune-411038

Offer Letter for Employment

        future as per Company policy. Please sign and return a duplicate copy of this
letter in token of your acceptance. We congratulate you on your appointment and
wish you a long and successful career with us. We are confident that your contribution
will take us further in our journey towards becoming world leaders. We assure you of
our support for your professional development and growth.

 Should you accept our offer, you are requested to provide the Company with copies
of the following documents (if not provided earlier) along with 2 recent passport-sized
photographs, on the date of joining the Company: 

Relieving letter issued by your most recent employer, if any
Passport (most recent). 
Aadhar Card. · Relevant educational certificates. 
Last drawn pay slip of 3 months. 
Permanent Account Number (PAN) card 
Degree Certificate 

Please treat this letter and its contents as strictly confidential and do not disclose the
same to any person or entity (except to your advisors, attorneys and accountants, for
seeking them advice) without the Company’s prior written consent. Your salary and
benefits are confidential and you should refrain from discussing it with other
employees of the Company.

14/02/2024
We are pleased to offer you an appointment in our organisation as

Full Stack Developer Intern

certificates given by you as a proof of above, we retain the right to review our offer of

Sarang Badgude

Date: 08/02/2024
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For a new employee, the probation period is compulsory. It enables the management
to assess the new employee’s suitability for the job role undertaken. Unless otherwise
given in writing, a newly hired employee shall be on probation for a period of 3
months for experienced employees and 6 Months for Trainees from the date of
joining. If an employee’s performance during the probation period is found
unsatisfactory, The HR Department can decide to extend the probation period. This
will give the employee an opportunity to upgrade his/her performance levels to
acceptable standards. Leave rules differ during the probation period.

Personal Particulars:
        You will keep us informed of any change in your residential address, your family
status or any other relevant particulars. You would also let us know the name and
address of your legal heir/nominee.

Attendance:

Conflicting Employment: 
During the term of their employment with the company, employees will not engage
in any other employment, occupation, or other business activities nor will the
employee engage in any other activities that conflict with the obligations to the
Company. 

Non-Disclosure Agreement (NDA): 
Employees will sign an NDA, to protect their own and the company’s intellectual
property interests.

Probation: 

Working Hours: 
           The working hours of the company are 10:00 A.M. to 07:00 P.M. from Monday to
Saturday. All staff must arrive in the office before the start time. If an employee arrives
between 10:15 A.M. and 11.00 A.M., on any working day, half day of leave shall be
deducted for the Third instance of late coming in a month. (3rd late mark). Half day of
casual leave shall be deducted if an employee arrives after 11:00 A.M. It is the
employee’s responsibility to reach office in time and adjust as per external
circumstances. Thus issues suchas delay in Trains/Bus, Traffic, Etc. would be the
responsibility of the employee.

             Half day of leave will be deducted if an employee leaves before 5.00 P.M. Early
leaving time is after 5 PM considered by the HR Department.

Annexure A
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The period for calculation and entitlement of leave shall be 1st January to 31st
December of each year. 

Policy for Lunch and Other Breaks:

       Company does not encourage employees to take a breakfast break during office
hours. In case of a one-off circumstance where a person orders breakfast, he/she
should finish their breakfast quickly, without involving a group of people sitting
together.

Leave: 
Leave Policies – Employees on Probation 

        During the probation period employees are not eligible for Casual leave (CL). If
leave has been taken by the Employee during the duration of the probation so it
would be considered as a Leave without Pay (LWP). 

Leave Policies for Confirmed Employees Sick Leave: 
The Sick leave is applicable for all from the date of joining the company, the no. of sick
leave 12 in a given accounting year.

Leave Accounting Year: 

Casual Leave (CL): 
        Casual Leave is applicable from the date of joining the company. An employee
shall be entitled to twelve (12) working days of Casual Leave (CL) in a given accounting
year. Company providing 4 half day in a given accounting year. CL should be applied
in advance, except in case of extreme exigency or emergency. A maximum of three
days of CL can be availed at a time. CL lapses at the end of the accounting year and
cannot be encased. During the probation period, CL is credited at therate of 1 day per
month. There are no leaves for the trainee except Sick Leaves.

Company has a 45 minute lunch time policy. 

Privilege Leave (PL): 
          All employees on completion of one year of service are eligible for Privilege Leave
(PL) of 4 days in a year. This leave is credited at the end of each year (i.e., at the end of
the leave accounting period on 31st of December). After the first year of service, the PL
will be credited at the end of the Leave Accounting Year (i.e. on 31st of December).
Thus, for the second year of service, a pro-rata calculation (from the date of
completion of one year of service to the end of the following December) of the second
year will be credited.

Accumulation of Privilege Leave 
        The probation period will be included in the calculation for privileged leave. The
company expects all its employees to avail of the PL facility annually to rest and
recuperate. With this objective in mind, every employee must avail of at least 7 days of
PL in a year. For e.g., an employee joins on the 15th of June 2017. He completes one 
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year of service on the 14th of June 2018. According to the policy the employee will be
entitled to a pro-rata PL of 4 days (for the period 15-06- 2017 to 31-12-2017) on
completion of one year, which will be on 15-06-2018

Leave Without Pay: 
      LWP would be approved only in exceptional cases such as leave required for
extraordinary circumstances with inadequate balance.
If an employee is absent for more than 3 days, without informing the HR department,
the absence would be treated as LWP. It would be recorded in the employee’s file that
the employee is absconding for that period of time.
If the LWP period is for a continuous duration of 21 days or longer, it will be considered
as a break in service. Thus, calculation of benefits will be done separately for the period
before and after the LWP. Privilege leave will not be calculated for the LWP period.

Procedure for Application: 
      The employee should ensure that the relevant applications are made and
approved well before the attendance finalization process is done at the end of the
month failing which the leave would be treated as LWP. It is the responsibility of the
employee to ensure that the leave has been approved before proceeding on leave.
Before booking tickets & confirming travel arrangements for long leaves, employees
should consult with their HR. This is to avoid overlap of leave within a department
when a large number of employees might want to plan long leaves. 

Restrain: 

It shall be binding on the employee to inform designated personnel from the HR
Department before 11:00 A.M. on the day of absence, about the availing of such leave.
       A call made to any other person in the organisation shall not be considered as
acceptable. On resuming duties, the employee shall be expected to fill out the leave
Application and get the approval from the HR Department. In case of absence, where
no prior application or intimation has been made, the absence shall be counted as
Leave without Pay. 
         If the leave period exceeds 15 days, approval must be taken from the directors of
the company, after the reporting manager has approved the leave. If a training
program has been planned for an employee, every effort must be made to attend the
same. If leave is taken on the day of the training, the absence will be counted as LWP
and not as leave. This deduction is waived only in the following conditions. If the
employee is able to produce a doctor’s medical certificate citing the reasons for
absence. If the employee had applied for leave before the training date was intimated

Access to Information: 
Information is available on a need-to-know basis for specific groups and the
information is segregated to allow individual sectors information access for projects
and units. Access to this is authorized through access privileges approved by unit
mentors or project mentors. Unauthorized access or attempt at unauthorized access
is strictly prohibited and any attempts to do so will result in immediate termination of
employment and legal action as deemed fit by the company. We will have the
authority to make decisions based on your performance. 
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Restriction on Personal Use: 
Use of company resources for personal use is strictly restricted. This includes usage of
computer resources, information, internet service, and working time of the company
for any personal use. You will under no circumstances carry any work home unless
specifically requested by your manager. Any usage of company information for
personal use will result in immediate termination of employment without notice
and/or legal action for misdemeanor as deemed fit by the company. 
            You may/may not be required to reimburse the company for any losses incurred
by the company on account of personal usage of company data.     

Security: 
       Security is an important aspect of our communication and office infrastructure.
Communication security is maintained by controlling physical access to computer
systems, disabling all working stations, floppy disk drives and companywide
awareness about the need for protection of intellectual property and sensitive
customer information.

       It is mandatory to display company ID Cards properly in the neck along with the
tag at the workplace all the time. It is also mandatory to wear an ID Card at clients’
customers’ / vendors’ or any other premises, while on visit on behalf of the company.

     It is expected from all the employees of the company that they will proudly
wear/display ID Cards all the time. Repeated / habitual failure to wear ID Card will
attract the penalty of Rs.100 on each occasion and HRD has authority to recover such
penalty/s from the salaries of employees, under intimation to concerned employees.

Ban Mobile phones during company time.
 During office time you cannot use personal social 

       media accounts like Facebook, Instagram, Twitter, Etc.

Display of ID card is Mandatory: 

Penalty for not wearing Identification Card: 

Appraisals: 
     Appraisals will be conducted on a yearly basis for the periods. Promotions and
increments are given at the discretion of the management.
         Employees, who have completed a minimum of 12 months in the organisation on
the last date of the appraisal period and are not on probation, will be eligible for
increments. 

Leaving Process: Termination: 
      The company may at any time discharge an employee from service or terminate
his or her services by giving one/two months’ notice or by payment of salary in lieu of
such notice. No such notice is necessary if the employee is asked to leave for
misconduct or morally unacceptable behaviour’s. The payment of notice period salary
to the employee will not be applicable for the probation period.
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Note: One month of notice period is applicable to the employee who has completed
probation in the same company at Bugbattlers 

     If a company employee works for the company and utilizes company data for
outside projects, we have the authority to fire them by taking legal action, and they
will not be able to obtain any company documentation (experience letter, salary slip,
relevant letter, etc.).

       The following procedure will apply in the event of the employee’s resignation from
the company’s services. Employees who wish to resign from the company’s service
should submit their resignation in writing to the HR department and to the reporting
manager. Participate in a discussion with Reporting Manager & HR. Continue services
if retained Discuss relieving date and notice period with the Reporting Manager if
resignation is accepted. Employees must serve out their notice period on resignation
from the company. The notice period applicable to an employee depends on the
terms agreed to in the appointment letter. When an employee gives a notice of
resignation the company is entitled to accept it with immediate effect or from any
date before the expiration of the notice period. The salary paid will be up to the last
date of employment. Discuss and initiate the Handover process with Reporting
Manager if resignation is accepted Fill in the Exit Interview Form Fill in the Employee
Clearance Form Participate in the Exit Interview Any request for leave during the
notice period may be considered only for a short duration and for very pressing
reasons. Such leave must have a per-sanction of both the reporting manager and the
HR department. In case an employee proceeds on leave without such sanction, it will
be at the discretion of the HR department to extend the notice period by the number
of days of leave or consider the leave as leave without pay.

      At the time of leaving the employment of the Company, the employee must
deliver to the Company (and not keep in his or her possession, recreate or deliver to
anyone else) any and all devices, records, data, notes, reports, proposals, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any aforementioned items
developed by him or her pursuant to his or her employment with the Company or
otherwise belonging to the Company, its successors or assigns or clients.

       Only after completion of all of the above formalities, will the `Experience
Certificate and salary certificate, be issued by the Company.

        Engaging outside projects that compliance firm interest company has authority
to get a quote amount of that project.

Resignation and Separation Procedure: 
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I hereby accept the terms and conditions of this offer for employment. I confirm that
am not breaching any terms or provisions of any prior agreement or arrangement by
accepting this offer. I agree to join the Company on the joining date as provided in
Annexure “A” of this letter 

Agreed and accepted 

Appraisals: 

HR Manager  Employee
Bugbattlers Technologies Pvt Ltd

Signature: Signature:

Name: Triveni Kadam Name: Sarang Badgude



                                        Date: 09/03/2024

Offer No.: U241103455 


To, 

Khan Junaid Jawid


Internship Offer Letter

 Dear, 

      I am delighted & excited to welcome you to Uptricks Services Pvt. Ltd. as 

Android Intern. At Uptricks Services, we believe that our team is our biggest 

strength and we take pride in hiring only the best and the brightest. We are 

confident that you would play a significant role in the overall success of the 

venture and wish you the most enjoyable, learning packed and truly meaningful 

internship experience in Uptricks.


     As discussed, your internship is expected to last from 11
th  
March 2024 to 10
th
  

June 2024, 5 days per week. [OPTIONAL: However, at the sole discretion of the 

company, the duration of the internship may be extended or shortened with or 

without advance notice.] Please note that this internship is unpaid, and you will 

not receive any stipend or compensation for your participation.


     Complete Internship Acceptance by March 10, 2024, or risk offer revocation 

from March 11, 2024


     We look forward to you joining us.


Yours Truly,


HR Manager

Uptricks Services Pvt. Ltd.


Email: info@uptricksservices.com  | Website: www.uptricksservices.com


Uptricks Services Pvt. Ltd.

Cin No: U93000PN2018PTC179987


Runal Spacio, Ravet, Pune - 412101




Date: January, 02nd, 2024

Dear Nikita Gangadhar Biradar,

             I am delighted & excited to welcome you to SuShiv Technologies a Data Science
Intern. At SuShiv Technologies, we believe that our team is our biggest strength and we take
pride in hiring only the best and the brightest. We are confident that you would play a
significant role in the overall success of the venture and wish you the most enjoyable, learning
packed and truly meaningful internship experience with SuShiv Technologies.

            Your appointment will be governed by the terms and conditions presented in
Annexure A.

             We look forward to you joining us. Please do not hesitate to call us for any
information you may need. Also, please sign the duplicate of this offer as your acceptance
and forward the same to us.

Congratulations!

Priya Singh
Head of Talent Acquisitions
SuShiv Tech.

SuSuShivShiv
We Believe in Innovative Tech.

INTERNSHIP OFFER

Phone
9579928503

Email
admin@sushiv.in

Website
https://sushiv.in



Annexure A

1) You are being hired as a Data Science Intern and Mr. Sachin Jaishwal would be your
Reporting Manager and  Mentor during the internship. As a data science intern, you would
be responsible for the following tasks and responsibilities: 

Establish a details program specification through discussion with client1.
Design the layout and user interface(UI)2.
Build software that fulfills specific needs3.
Carry out regular security and performance check. 4.
Collect data and identify data sources  5.
Analyze huge amounts of data, both structured and unstructured6.
Work with the team to manage, optimize, and customize to develop data strategy7.
Create and maintain technical documentation8.
Research new technologies and business trends to update/upgrade the product and
solutions

9.

Work on data science.10.
Assist in setting processes and practices to make the organization more valuable and
professional

11.

Work on bringing innovative ideas12.
Design logo, themes and interfaces13.
Set performance tasks and goals14.

2) Your date of joining is February 02nd, 2024 and the duration of the internship would be 6
Months. During this time, you are expected to devote your time and efforts solely to SUSHIV
TECHNOLOGIES LLP work. You are also required to let your mentor know about
forthcoming events (if there any) in advance so that your work can be planned accordingly. 

3) There will be catch-ups scheduled with your mentor to discuss work progress and overall
internship experience at regular intervals.

4) All the work that you will produce at or concerning SuShiv Technologies LLP will be the
intellectual property of SuShiv Technologies LLP. You are not allowed to store, copy, sell,
share, and distribute it to a third party under any circumstances. Similarly, you are expected
to refrain from talking about your work in publilc domains (both online such as blogging,
social networking site and offline among your friends, college, etc.) without prior discussion
and approval with your mentor.

5) We take data privacy and security very seriously and maintaining the confidentiality of
any students, customer, clients, and company's data and contact details that you may get
access to during your internship will be your responsibility. SuShiv Technologies LLP
operates on the zero-tolerance principle concerning any breach of data security guidelines. At
the completion of the internship, you are expected to hand over all SuShiv Technologies
LLP. Work/data store on your personal computer to your mentor and delete the same from
your machine.                                  



6) During the appointment period you shall not engage yourselves directly or indirectly or in
any capacity in any other organization (other than your college). In the even of a breach of
this conditions, this appointment is liable to be terminated forthwith by the company. In
addition, you shall be liable to pay liquidated damages to the company of an extent estimated
by the Company.

7) Under normal circumstances either the company or may terminate this association by
providing a notice 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviors.

8) You are expected to conduct yourself with the utmost professionalism in dealing with your
mentor, team members, colleagues, clients, and customers and treat everyone with due
respect.

9) SUSHIV TECHNOLOGIES LLP is a start-up and we love people who like to go beyond
the normal call of duty and can think out of the box. Surprise us with your passion,
intelligence, creativity, and hard-work and expect appreciation & rewards to follow.

10) Expect constant and continuous objective feedback from your mentor and other team
members and we encourage you to ask for and provide feedback at every possible
opportunity. It's your right to receive and give feedback - this is the only way we all can
continuously push ourselves to do better.

11. Stipend: Performance-Based Stipend

                 I have negotiated, agreed, read, and understood all the terms and conditions of this
Internship letter as well as Annexure here to and affix my signature in complete acceptance of
the terms of the letter.

Date: 

Signature:

Place:

Name:



Dear Suhasini kamble,

We are pleased to offer you an internship in Full Stack Web Development with Edu-versity
in collaboration with our partnered companies.

The Program type is Self Paced.

We look forward to providing an amazing learning experience and being a part of your
upskilling journey and career growth.

The internship tenure is of 3 months from 01/02/2024 to 30/04/2024.

Edu-versity offers flexibility based on the requirements of individuals associated with us. This
is done in order to provide the best possible experience.

The program will offer tremendous potential to grow and learn. Edu-versity will ensure a
smooth learning experience throughout the journey.

During your internship, you may have access to the learning modules and various projects.
You agree that you will keep all this information strictly confidential and refrain from
disclosing it to anyone outside the Company.

You understand that participation in the Internship Program is not an offer of employment,
and successful completion of the internship does not entitle you to employment with the
Company.

We assure that your Internship with the Company will be successful and rewarding. If you
have any questions, please do not hesitate to contact us.

Note: There will be an orientation session held a day prior to the commencement of the
batch in order to familiarise and give you a complete walkthrough of the journey.

Best Wishes,
Kishan Misra
Head - Operations
Edu-versity | AMG Technologies LLP
www.edu-versity.in



 
 

 

Behind Vishwa Super Market, Ausa Road, Latur - 413512 
CIN: U74999PN 2018PTC174204 

 

 
Date: 01/02/2024 

Mr. Suraj Kishanrao Kamble, 

SandipPani Technical Campus 

Faculty Of Engineering College, 

Kolpa, Latur. 

 

 
INTERNSHIP JOINING LETTER 

 

Dear Suraj Kishanrao Kamble, 

 
We are pleased to offer you internship position within our “Power BI Developer”. 

The position is for the role of a Web developer intern. 

This position is scheduled to begin 05/02/2024 and will be three-month internship 

opportunity. The Schedule for the position is Monday-Friday from 10 a.m. to 4 p.m. 

As such, your internship will include training and focus on learning and developing 

new skills and gaining a deeper understanding of concepts through hands-on 

application of the knowledge you have. 

We look forward to begin your career at Ingenious Technohub Pvt. Ltd. Latur and 

Wish you a successful internship. Welcome to our team! 
 

 

 

 

 

 

Mr. Vijay Thakur 

Managing Director & Founder, 

Ingenious Technohub Pvt. Ltd. 

www.ingenioustechnohub.in 

 

 

 

 

 

 

 

 

 

 

 

 

Contact :- 9975036095, 8668202649 

http://www.ingenioustechnohub.in/
http://www.ingenioustechnohub.in/


STRICTLY PRIVATE AND CONFIDENTIAL

VAIBHAV GUTTE
Employee ID : AL922

Letter Of Appointment

WELCOME TO ALOYSIUS FAMILY,

We are delighted to offer you the position of PYTHON DEVELOPER in our organization as an
INTERN, starting on February 5th 2024, following your interviews with us. By accepting the
terms and conditions outlined below, you will be joining our team.

Date of Joining:
Your appointment will commence on February 5th 2024, which is your joining date.

Task Administration and Privacy:
1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech.
2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may
entrust you with certain information of a sensitive nature to facilitate the execution of your duties.
It is your responsibility as an employee to maintain the confidentiality of all such information,
whether expressly designated as confidential or not.
3. You hereby agree not to disclose any confidential information or make available any reports,
recommendations, or other work products produced by you for clients to any person or entity, nor
to use such information or work products in any manner that may compromise the interests of
Aloysius Infotech or its clients.
For the purposes of this agreement, confidential information includes any information that pertains to
the research, development, trade secrets, or business affairs of Aloysius Infotech or its clients.

STIPENDWILL BE OFFERED ON THE BASIS OF PERFORMANCE.

Notice:
Please be advised that the salary structure of the Company is subject to alteration or modification
at any time without prior notice. Your remuneration package is considered strictly confidential
between you and the Company, and should not be disclosed to anyone in any manner whatsoever.
We request that you treat your terms of employment as personal and confidential, and we trust that
you will enjoy your time with us while making valuable contributions to the growth of the firm.
We ask for your dedication and commitment to the role.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Non-Disclosure Agreement:
During your employment with us, you may have access to confidential and proprietary
information about our organization, clients, business transactions, and associated companies. You
are obligated to maintain the confidentiality of this information during your employment and for a
period of two years after you have ceased to be employed by our organization. You shall not
disclose such information to any third party or unauthorized person. You may also be required to
sign a non-disclosure agreement specific to a particular client as and when required by our
organization. Prior to joining our organization, you are responsible for ensuring that you are free
from any contractual restrictions that may prevent you from
accepting this offer or starting work on the designated joining date.

Terms & Conditions:
1) As an employee of the Company, you are expected to abide by certain terms and
conditions of service. Firstly, you are not allowed to engage in any other profession
or undertake any employment, whether full-time or part-time, while in the service of
the Company. Additionally, you must be willing to work extra hours in the morning
or evening, as per the requirements of the job.
2) You may also be selected and sponsored by the Company for training assignments with
technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are
expected to diligently participate in the training and agree to serve the Company for a minimum
period after completing the training. Failure to comply with this condition may result in payment of
liquidated damages by you to the Company. During your employment, you are expected to carry
out your duties with diligence and loyalty, keeping the Company’s interest in mind. You must
comply with the Company’s Rules and Regulations, which may be amended or altered at the
Company’s discretion without prior notice. Any false information provided in your resume will
result in immediate termination of your services.
3) This appointment letter is governed by the laws of India, and any dispute shall be
submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards
of personal conduct and integrity and comply with all Company policies and procedures. Any act
that goes against good conduct and discipline, such as insubordination, gross negligence,
corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company.
4) Your emoluments and benefits will be subject to deduction of income tax and other
applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are
confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry
out all duties and responsibilities assigned to you by your manager and other authorized persons in
the Company.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



On your joining date, please bring the following:

(i) A signed and dated copy of this letter;
(ii) Six self-photographs (passport size, colour with white background);
(iii) One set of printouts of the completed On boarding forms & originals;
(iv) Aadhaar number. If you don't have one, please apply immediately and provide the
enrolment number on the day of onboarding. This is required for the remittance of your
(v) Relieving document from most recent employer, including Relieving letter or Service
Certificate or Resignation acceptance email with last Working day (LWD) confirmation;
(vi) Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of
the following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary
result/certificate with DOB and photo (for University hires only);
(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry
on one of the above mentioned IDs to complete the onboarding process;
(viii)Name change document. If you have ever changed your name at any point in time, and for
any reason whatsoever;
(ix) Education documents (For University hires only): Degree certificate and all-year mark
sheets for the highest degree attained. (two sets of Xerox copies and originals)
provident fund to the Employees Provident Fund Organization, as well as for any other statutory
and regulatory purposes. Please note that Aadhaar is currently not mandatory for employees who
do not hold an Indian passport, hence please notify us in advance if you fall within this category.

MANAGING DIRECTOR

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Reg No. AAH-6188 

3rd Floor Khadgaon Complex, Opp.Ekmat Office, 5no chowk, Barshi road, Latur-413531 

Contact : 8009357008 Email : operandtechnologies6188@gmail.com    website : 

operandtechnologies.com 

 

                                                            

                                                                                            

Operand Technologies 
                                                                                     & IT Solutions LLP 

Dear Miss. Vaishnavi Baliram Shinde 
 

                           On behalf of the Operand Technologies & IT Solutions LLP, I am pleased 

to extend to you this offer of temporary employment as an Intern, reporting to Mujawar Khayum P 

(Managing Director). If you accept this offer, you will begin your internship with the Company on 

Date 01/03/24 and will be expected to work per week. 

 

You will be receiving “temporary employment” status. As a temporary employee, you will not receive 

any of the employee benefits that regular Company employees receive, Your internship is expected to 

end on Date 30 / 05 / 2024 . However, your internship with the Company is “at-will,” which means 

that either you or the Company may terminate your internship at any time, with or without cause and 

with or without notice. 

 

During your employment, you may have access to trade secrets and confidential business information 

belonging to the Company.  By accepting this offer of employment, you acknowledge that you must 

keep all of this information strictly confidential, and refrain from using it for your own purposes or 

from disclosing it to anyone outside the Company. In addition, you agree that, upon conclusion of 

your employment, you will immediately return to the Company all of its property, equipment, and 

documents, including electronically stored information. 

 

By accepting this offer, you agree that throughout your internship, you will observe all policies and 

practices governing the conduct of our business and employees, including our policies prohibiting 

discrimination and harassment. This letter sets forth the complete offer we are extending to you, and 

supersedes and replaces any prior inconsistent statements or discussions. It may be changed only by a 

subsequent written agreement. 

 

I hope that your association with the Company will be successful and rewarding. Please indicate your 

acceptance of this offer by signing below and returning it to If you have any questions, please contacts 

do not hesitate to contact us. 

            

            

       

 

Student Sign 

 



 

Vaishnavi Baliram Shinde, 

05/February/2024 

Conditional Offer of Internship 
 

 
Dear Vaishnavi Baliram Shinde, thank you for taking the time to discuss your career goals and what you 

are looking for in your next role. Based upon a review of your resume and your interview, I am pleased 

to extend you a conditional offer of Internship with Technocrats Software Solutions as Jr. Software 

Associate based out of Pune and working for 6 days a week. 

Your start date is currently scheduled as on 6th February 2024 

Your starting wage will be Rs. 15,000/- Monthly Salary. 

After training is completed, and you have passed your Six-Month review and probationary period you 

can be offered a permanent position as a full-time Technocrats Software Solutions employee. 

 

 
You will be an “at-will” employee during your entire employment with Technocrats Software Solutions. 

This means the employment relationship between Technocrats Software Solutions, and you are fully 

voluntary and can be terminated with or without prior notice by either Technocrats Software Solutions 

or you. 

Nothing in this letter should be construed as altering your “at-will” employment status. Technocrats 

Software Solutions reserves the right to modify your compensation, title, or continued employment. 

I am excited about you joining our Technocrats Software Solutions. Please let me know if you have any 

questions or concerns. Welcome aboard, Technocrats Software Solutions 

 
Thank you, 

 

 

 
Human Resource Team 

 

 

Technocrats Software Solutions.  

5136, IBC Park, Pimpari 

Chinchwad, Pune 

 



STRICTLY PRIVATE AND CONFIDENTIAL

YASH TANMOR
Employee ID : AL923

Letter Of Appointment

WELCOME TO ALOYSIUS FAMILY,

We are delighted to offer you the position of PYTHON DEVELOPER in our organization as an
INTERN, starting on February 5th 2024, following your interviews with us. By accepting the
terms and conditions outlined below, you will be joining our team.

Date of Joining:
Your appointment will commence on February 5th 2024, which is your joining date.

Task Administration and Privacy:
1. As part of your role, you will be accountable to a designated individual within Aloysius Infotech.
2. Throughout the course of this confidential relationship, Aloysius Infotech and its clients may
entrust you with certain information of a sensitive nature to facilitate the execution of your duties.
It is your responsibility as an employee to maintain the confidentiality of all such information,
whether expressly designated as confidential or not.
3. You hereby agree not to disclose any confidential information or make available any reports,
recommendations, or other work products produced by you for clients to any person or entity, nor
to use such information or work products in any manner that may compromise the interests of
Aloysius Infotech or its clients.
For the purposes of this agreement, confidential information includes any information that pertains to
the research, development, trade secrets, or business affairs of Aloysius Infotech or its clients.

STIPENDWILL BE OFFERED ON THE BASIS OF PERFORMANCE.

Notice:
Please be advised that the salary structure of the Company is subject to alteration or modification
at any time without prior notice. Your remuneration package is considered strictly confidential
between you and the Company, and should not be disclosed to anyone in any manner whatsoever.
We request that you treat your terms of employment as personal and confidential, and we trust that
you will enjoy your time with us while making valuable contributions to the growth of the firm.
We ask for your dedication and commitment to the role.

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.



Non-Disclosure Agreement:
During your employment with us, you may have access to confidential and proprietary
information about our organization, clients, business transactions, and associated companies. You
are obligated to maintain the confidentiality of this information during your employment and for a
period of two years after you have ceased to be employed by our organization. You shall not
disclose such information to any third party or unauthorized person. You may also be required to
sign a non-disclosure agreement specific to a particular client as and when required by our
organization. Prior to joining our organization, you are responsible for ensuring that you are free
from any contractual restrictions that may prevent you from
accepting this offer or starting work on the designated joining date.

Terms & Conditions:
1) As an employee of the Company, you are expected to abide by certain terms and
conditions of service. Firstly, you are not allowed to engage in any other profession
or undertake any employment, whether full-time or part-time, while in the service of
the Company. Additionally, you must be willing to work extra hours in the morning
or evening, as per the requirements of the job.
2) You may also be selected and sponsored by the Company for training assignments with
technical collaborators or institutions/organizations in India and/or abroad. In such cases, you are
expected to diligently participate in the training and agree to serve the Company for a minimum
period after completing the training. Failure to comply with this condition may result in payment of
liquidated damages by you to the Company. During your employment, you are expected to carry
out your duties with diligence and loyalty, keeping the Company’s interest in mind. You must
comply with the Company’s Rules and Regulations, which may be amended or altered at the
Company’s discretion without prior notice. Any false information provided in your resume will
result in immediate termination of your services.
3) This appointment letter is governed by the laws of India, and any dispute shall be
submitted to the exclusive jurisdiction of Indian courts. You must maintain the highest standards
of personal conduct and integrity and comply with all Company policies and procedures. Any act
that goes against good conduct and discipline, such as insubordination, gross negligence,
corruption, fraud, forgery, or misappropriation, will warrant disciplinary action from the Company.
4) Your emoluments and benefits will be subject to deduction of income tax and other
applicable laws as per the Income Tax Act and Rules. The terms and conditions of your service are
confidential and may not be discussed with anyone. Lastly, you are expected to effectively carry
out all duties and responsibilities assigned to you by your manager and other authorized persons in
the Company.

ALOYSIUS INFOTECH PVT. LTD.
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On your joining date, please bring the following:

(i) A signed and dated copy of this letter;
(ii) Six self-photographs (passport size, colour with white background);
(iii) One set of printouts of the completed On boarding forms & originals;
(iv) Aadhaar number. If you don't have one, please apply immediately and provide the
enrolment number on the day of onboarding. This is required for the remittance of your
(v) Relieving document from most recent employer, including Relieving letter or Service
Certificate or Resignation acceptance email with last Working day (LWD) confirmation;
(vi) Passport and Pan card. If you don't have a Passport or Pan card, you need to bring one of
the following IDs: Voter ID card, Driving Licence, Aadhaar Card, or Senior Secondary
result/certificate with DOB and photo (for University hires only);
(vii) In case of the absence of Passport and Pan card, apply for the same immediately and carry
on one of the above mentioned IDs to complete the onboarding process;
(viii)Name change document. If you have ever changed your name at any point in time, and for
any reason whatsoever;
(ix) Education documents (For University hires only): Degree certificate and all-year mark
sheets for the highest degree attained. (two sets of Xerox copies and originals)
provident fund to the Employees Provident Fund Organization, as well as for any other statutory
and regulatory purposes. Please note that Aadhaar is currently not mandatory for employees who
do not hold an Indian passport, hence please notify us in advance if you fall within this category.

MANAGING DIRECTOR

ALOYSIUS INFOTECH PVT. LTD.
CIN: U85500TS2023PTC172231 7-1-439, 440 Tulip Chambers Ameerpet, Hyderabad - 500016.
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